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The future of EBVS—Where do we need  
to be going 
Neil Forbes 

 
In recent years, due to the diligence and commitment of recent 
past Presidents, EBVS has become more and more involved in 
many areas.  Diplomates will now be aware of where we have 
come from, what is crucial now is “where should we be in a 
further 10 years time, and how are we going to get there”.  We 
have made great efforts in relation to setting common stan-
dards between Colleges, ensuring quality control and uniform 
standards, setting requirements in terms of examination and 
training processes.  We have developed vital links with our 
other global Specialist organisations, we have learnt a great 
deal from their histories and organisations.  We are currently 
involved in vital work, with the pan-European movement on 
“acknowledged practitioners”, and we certainly need to work 
much harder on visibility and recognition across all the coun-
tries in which diplomates work. 
The key lesson we have learnt from other Specialist organisa-
tions, is that within EBVS, we are in comparison very small, our 
funding is a fraction of that of equivalent bodies in other areas.  
It is now the Executive Committees view, that we can no longer 
function and develop, without greater input from a permanent 
core of paid employees.  Until now, we have managed with a 
part-time, self-employed secretariat, who has valiantly sup-
ported some very hard-working committed Executive Commit-
tee members.  We now believe that if EBVS is going to con-
tinue to rise to the challenges which face us all, that we will 
need to employ a Chief Executive Officer, supported by an 
administrative assistant.  It is anticipated that the CEO will be a 
Diplomate or recently retired Diplomate, with experience of 

working within the Veterinary Political arena.  If the EBVS 
Board approve this next stage in our development, then this 
employee can bring further consistency of assessment be-
tween Colleges, (rather than review by many different diplo-
mates each with their own interpretation).  We see EBVS 
taking a much more active role in awarding and managing 
Specialist recognition, in patrolling use of the title of Diplo-
mate, in liaising with other international recognized veteri-
nary specialist organizations, in lobbying at the European 
Commission level for legal recognition of the title of Euro-
pean Veterinary Specialist.  Although it is inevitable that 
there will be a cost of such a development, we should rec-
ognize the importance of pursuing the above issues in order 
for EBVS to maintain a high profile in the European scien-
tific arena. 
 

Sharon Green – EBVS Secretariat since 1999 
Neil Forbes 

 
It is with great regret and enormous sadness, that I report 
that after 12 years with EBVS, Sharon is taking a step back, 
in part due to her increased family responsibilities, but more 
importantly for health reasons.   In 1999, when Sharon 
started, there were just 14 Colleges and approximately 
1000 diplomates, with no need for any meetings and atten-
dances outside of the annual general meeting. 
There was not even one fully recognised College until 2001, 
and the first detailed report was only submitted in 2005.  
Back in 1999, Colleges all did their own thing, with only half 
of them completing annual returns or attending the annual 
meeting.   
From those dim and distant days, we have now reached a 
point where we have 23 Colleges (and others applying), a 
good uniform standard between Colleges in relation to 
membership, residencies, examination process and policies 
and procedures and close to 3000 diplomates.  The website 
diplomate list became dynamic (thanks to Matthew – 
Sharon’s husband) which saved hours of Sharon’s time.  
The production health/species colleges came into being.  
The ECCVT was born, and now we are actively discussing 
and moving towards global specialisation together with our 
American, Australian and Asian colleagues. 
Throughout this period, EBVS Board members have come 
and gone, as have Executive Committee members, but the 
rock beneath EBVS, providing the sound foundations, the 
knowledge and history to successive committees has been 
Sharon.  We all owe Sharon a great debt of gratitude.  
There is no doubt that much of the growth and development 
of EBVS, not only in size, but more importantly in terms of 
credibility and reputation, has been due to Sharon’s pivotal 

       Neil Forbes (ECZM) 
      EBVS President 
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I have no doubt that all past and present Board members, plus 

many diplomates would like to join me in thanking Sharon and 

also wishing her and Matthew well for the future. 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
 

 
Veterinary Specialisation around the world  

The Australian College of Veterinary Scientists 
(ACVS) 

Peter O’Brien, EBVS Vice President 
 

On behalf of the EBVS, Peter O’Brien travelled to Australia and at-
tended the annual meeting of the ACVS in July 2010 presenting to 
their executive committee members on the history and functions of 
EBVS. What follows is a brief summary of Peter’s report to EBVS.  

 
The registration of veterinary specialists in Australia and New 
Zealand is based on a set of uniform standards elaborated by 
an Advisory Committee on Registration of Veterinary Special-
ists, consisting of the a) ACVS, b) Australian and New Zealand 
Veterinary Associations, and c) the University Veterinary 
Schools .  
ACVS Council and Staff: The ACVS is essentially the regula-
tory body for veterinary specialism in Australia and New Zea-
land (23% ACVS members). It is non-profit and is legally regis-
tered with articles of association. It is run by a Council of 6 that 
forms the Board of Directors. The ACVS employs a manager, a 
Chief Executive Officer, and an administrative assistant for 
day-to-day operations and for executing its directives. The 

Council members are elected for a 3 yr term, and consist of 
a President, Secretary, Treasurer, Chief Examiner, and 2 
councillors. They annually elect their President, Secretary, 
and Treasurer. 
Specialities:  Specialist groups (equivalent to EBVS Col-
leges) are called Chapters.  There are 19 chapters: 7 are 
according to species, and 12 are according to discipline: 1) 
Anaesthesia, Emergency and Critical Care, 2) Animal Re-
production, 3) Animal Welfare, 4) Aquatic Animal Health, 5) 
Avian Health, 6) Cattle Medicine, 7) Epidemiology, 8) 
Equine Medicine, 9) Feline Medicine, 10) Small Animal 
Medicine, 11) Ophthalmology, 12) Pathobiology, 13) Radiol-
ogy, 14) Surgery, 15) Veterinary Behaviour, 16) Veterinary 
Dentistry, 17) Veterinary Dermatology, 18) Veterinary Phar-
macology, 19) Zoo and Wildlife Medicine 
There are 2 Stages of Specialisation:  First, a programme 
and exam are completed leading to membership, and then 
at a more advanced level leading to fellowship and the spe-
cialist title. There are ~2000 members and 193 fellows with 
61 trainees. Practitioners being certified as members and 
having completed an intermediate but higher level of train-
ing, have some similarities and relevance to the European 
concept of acknowledged practitioners. 
Committees of ACVS:  There is a 9-member Board of 
Examiners whose task is to  oversee exams (which are run 
by each Chapter). There is also a Fellowship Training and 
Credentials Committee, whose duties include reviewing the 
6-monthly Supervisor reports  There is an International 
Recognition Task Force which has been allocated a budget 
to pursue international recognition, with proposals approved 
by Treasurer. Also of note, is the Awards Committee that 
oversees the development of, selection of recipients, and 
the presentation of awards – usually given at a banquet 
during their annual meeting. 
Exam fees and pass rates: Annual members fee is $130. 
Exam fee is $1000 for membership and $4000 for fellow-
ship. There were 18 examinees sitting 2010 fellowship ex-
ams of whom 56% passed. There were 179 sitting the 2010 
membership exam of which 77% passed. 
Annual Meeting: the ACVS holds an annual event called 
the College Science Week, for the annual meeting of spe-
cialists, examinations, the AGM, and Council Meeting. 
There are also 3 days of science presentations with 9 paral-
lel streams each day. There is also training provided for 
examiners. 
Newsletter: The ACVS produces the College Courier, 
which is a 14-page newsletter that provides comprehensive 
updates on events and developments. 
 

Sharon Green - EBVS Administrative    
Assistant from 1999 until 2011 
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FACTS about EBVS 
Stefano Romagnoli, Past President 

 
How many veterinary specialists are there in Europe? - Currently there are more than 2700 active diplomates in the 
various European Colleges (2010 data are still unofficial as they must be approved at the EBVS Annual General meet-
ing). 

 
 

 

 

College 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 

ECVAA 13 51 59 59 63 68 80 79 83 89 89 99 105 

ECVD 14 27 30 29 30 34 34 40 47 55 59 62 64 

ECVDI 33 45 53 58 66 78 79 96 100 105 113 123 130 

ECVIM-CA 25 68 85 102 111 121 129 143 154 167 185 210 229 

ECVN 24 39 39 42 43 44 48 56 64 67 75 90 97 

ECZM 8 10 15 17 18 22 21 26 24 24 25 29 29 

ECVO 25 32 32 32 41 41 40 48 50 55 58 63 64 

ECVS 125 146 131 161 180 197 221 241 264 287 311 339 368 

ECVP   142 226 224 231 225 214 257 297 254 276 296 281 

ECVPT   13 12 13 45 57 56 62 63 57 59 59 59 

EVDC   9 12 14 14 15 16 16 20 21 21 24 27 

ECAR       35 70 145 171 182 188 169 185 187 191 

ECVCN       17 17 24 34 34 36 35 36 37 37 

ECLAM         7 19 35 73 74 77 80 83 83 

ECVPH           34 64 138 187 254 260 254 244 

ECEIM             15 24 40 57 63 71 70 

ECVBM-CA             6 6 6 14 16 24 24 

ECVCP               37 43 55 65 68 78 

ECBHM               21 64 101 114 186 192 

EVPC               121 125 132 168 171 170 

ECPHM                 13 22 48 63 81 

ECPVS                         6 

ECSRHM                         11 

TOTAL 267 582 694 803 936 1124 1263 1700 1936 1971 2306 2538 2640 

2009 

108 

73 

143 

245 

109 

57 

65 

400 

301 

64 

27 

205 

40 

82 

233 

85 

27 

71 

201 

169 

100 

9 

26 

2840 

2010 

97 

77 

137 

252 

111 

71 

67 

385 

269 

54 

29 

208 

37 

79 

180 

88 

28 

67 

196 

153 

146 

15 

30 

2776 

What may cause a decrease in the number of diplomates in some colleges in certain years? College size may 
vary due to some diplomates retiring, becoming non active, failing to comply with re-evaluation procedures or failing to 
pay College fees. 
What happened to ECAMS? - The European College of Avian Medicine and Surgery recently changed its name into 
European College of Zoological Medicine, and is currently organized in 4 Sub-specialties (avian medicine and surgery, 
wildlife population management, herpetology and zoo mammals). 
For which Colleges would it still be possible to become Diplomate De-Facto? -  The De-Facto procedure is nor-
mally open for the first 5 years once the College has been established.  Currently, this is possible only for Poultry Veteri-
nary Sciences (ECVPS) and Small Ruminant Health Management (ECSRHM) 
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Acknowledged Practitioner: the view  
from EBVS 

Frank Gasthuys and Thomas Blaha 
 

Recently there has been increasing confusion in Europe about 
veterinary post graduate qualifications, particularly for veterinarians 
working in practice. There is already an established system of 
veterinary specialisation consisting in European Colleges which 
are coordinated by the EBVS. At the same time there are national 
and regional bodies awarding titles such as ”Fachtierarzt, 
Vakdierenarts, Vétérinaire spécialisé, Veterinario Specialista” etc. 
in different European countries. The result is inevitable 
inconsistency and often confusion in the mind of the public. 
Several organisations have asked for clear guidelines in an 
attempt to overcome this confusion and to achieve a standardised 
system of titles within Europe. In To address this issue, FVE, 
EAEVE, EBVS and FECAVA recently formed a working group to 
elaborate on a 2005 document produced by FVE featuring the 
proposed new title  of Acknowledged Practitioner (AP). 
It was decided that the AP title should encompass not only 
companion animals but also equine, food producing animals and 
non-practice areas such as food hygiene, etc.  Existing national 
systems should be given a chance to be considered equivalent to 
the new AP title provided that their quality is within minimum 
requirements. As quality control is essential to the success of this 
concept, a board, European Board of Veterinary Professional 
Development (EBVPD) was established to develop and oversee 
the AP system. EBVPD incorporates representatives of FVE 
(including UEVP/FECAVA), EAEVE, EBVS and national statutary 
bodies.  In order to evaluate the existing national education 
programs, a questionnaire was sent out to all European countries 
through FECAVA in 2010. Sadly, due to a poor response rate, 
minimal information could be gained. However, details and levels 
of existing schemes could be considered in developing the 
structure of the proposed AP scheme.  
With regard to clinical practice, there is consensus that there 

should be an emphasis on 
species (although emphasis on 
disciplines may also be 
considered) with some degree 
of specificity by broad subject 
according to the candidates 
choice of optional modules.  
The integration with 
academic degree programs 
(post-graduate, master’s) is 
a feasible option. The ECTS 
credit system could be used as 
a method of measurement to 

facilitate  recognition and integration of the acknowledged 
practitioner program and qualification in flexible university 
master programs. Candidates could take up the option to 
progress their education towards a masters degree where 
desired. However, other methods of measurement can also be 
used. 
Courses should be under the direction of either an EAEVE-
accredited Faculty of Veterinary Medicine (FVM) or a 
Diplomate of one of the European Colleges of the EBVS. 
Highly experienced practitioners may also act as teachers. 
There should be flexibility in who may teach, but the quality 
must be assured. An EAEVE-accredited FVM or a Diplomate 
acting as course director should have the final responsibility. 
The program is aimed at ackowledging experience and 
practical competence and should include a mandatory 3 year 
period of post-graduate work completed before enrollment. 
This may be flexibile such that exceptions can be granted 
where justified. 
It is essential that there is a final examination/or suitable 
assessment system. Whilst quality control is without any 
doubt important, in must be achieved in a pragmatic way. 
Unsustainable administrative or financial burdens must be 
avoided and emphasis should be on assesment of learning 
outcomes rather than an overly prescriptive assesment of 
inputs.  
National authorities including statutary bodies, ministries, 
universities or private bodies should act as awarding 
authorities who apply to be accredited under the EBVPD 
stystem in order to use the European title of ackowledged 
practitioner. Also, regular re-certification after an appropriate 
period must be included in the system.    
In conclusion, the need for an acknowleged practitioner 
program has been accepted by different leading veterinary 
parties in Europe, but needs to 
be developed with care. The 
EBVS  will play a major role in 
this initiative in order to 
guarantee a high level of 
education for the practitioners 
and so that the title of AP can 
be well accepted across all 
borders in Europe. 
 

FVE -Federation Veterinarians of 

Europe 

UEVP -Union of European Veterinary 

Practitioners  (a section of FVE) 

EAEVE- European Association of 

Establishments of Veterinary Education 

FECAVA -  Federation European 

Companion Animal Veterinary 

Associations 

Frank Gasthuys (ECVAA) 

President EBVS 2006-08 Thomas Blaha, (ECPHM) 

Treasurer EBVS 
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Proposed EBVS Best Practices for Certifica-
tion Examinations 

 
Peter O’Brien 

  
A 116-question survey of exam protocols was completed by all 
Colleges last year.  Peter O’Brien tabulated  the responses and 
recirculated them to all Colleges for comment. The aim is to pro-
duce exam guidelines with an acceptable range for each single 
item. What follows will be the object of discussion at the upcoming 
EBVS annual general meeting.  

 
Exam standard operating procedures of EBVS Colleges may vary 
considerably.  Although different Colleges may have different 
requirements for certain specific procedures, a degree of uniformity 
across the whole spctrum of EBVS would be desirable. The follow-
ing proposal for EBVS best practices for certification exams are 
based on an ~ 2/3 consensus of current practices by the 23 EBVS 
colleges as determined by  the survey.   
1) Publications:   

• Candidates must be first author of 2 publications in their 
specialization in a peer-reviewed, international journal. 

• Publications must be accepted for publication or published 
before the exam date. 

• Publications need not be achieved during the residency. 
• One publication may be a literature review. 

2) Case Reports and Logs:  

• Case reports are required separately from the publication 
requirement.  

• Cases must be assessed and returned in a timely fashion 
for candidates to revise and resubmit before the exam. 

• A case log itemizing and describing cases seen during the 
residency must be submitted and reviewed prior to exam.  

• Residents and supervisors need to be well-informed on the 
number, format, content, criteria for assessment.  

3) The Candidate and Supervisor must be well-informed about 
the followings, well-in-advance of the exam:   

• Criteria for accepting candidates for exam. 
•  Date, duration, and location of exam at least 6 months 

before the exam. 
•  Exam format – including model questions - and the pass 

mark (50 - 70%). 
•  Reading list containing a reasonable volume and current-

ness of textbooks and journals that the candidate is re-
sponsible for studying during their residency: ~5 yrs current 
and ~ 5,000 - ~10,000 pages. 

•  Time requirement for submission of credentials to exam 
committee for taking or re-taking the exam. 

• 8-year time limit for passing the exam after completion 
 of residency with up to, but no more than, 3 re-takes 
• The College’s exam appeal process.  
• The fee for credentials and examination (< ~1000€) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
4) Exam Questions should be 
• Prepared by Diplomates of the college. 
• Modified for appropriate and standardized format by 
 the exam committee. 
• Evaluated for difficulty before the exam. 
• Fully referenced so that their correctness is documented. 
• Statistically analysed to assess difficulty level on the 
 exams in which they are used. 
• Archived for possible future use. 

5) Examiners should 
• Be experienced diplomates with experience in supervising 

residents  
• Have received some training in the design and production 

of appropriate exam questions.  
6) The Exam:   

• A general exam may be required by the college to be 
passed prior to the certifying exam, but must be subject to 
the same policies and procedures. 

• Exams must be run according to a standard operating 
procedure (SOP) based on the college’s own guidelines 

• Exam graders must be blinded to the identity of the ex-
aminee wherever possible 

• Supervisors of examinees may not be graders of the 
exam. 

• Exam candidates are allowed to consult an English lan-
guage dictionary during the exam. 

• One or more observers must be present throughout the 
entire exam.  

• For oral or practical exams, an external (to exam commit-
tee) observer must be present, or the exam must be re-
corded. 

Peter O’Brien 
(ECVCP) 

Vice President EBVS  
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7) Exam Grading and Reporting:  
• There should be at least 2 graders of each question,  
• If their assessment is significantly different then a third 

grader must assess the response to the question. 
• Short answer questions and essays must be graded 

against a point-by-point key. 
• Exam results must be reported to the candidate within 30 

days of taking the exam. 
8) Exam Pass Rates:   

• Average pass rate of examinees must be greater than 50% 
and typically less than 80%, with a target of ~65%, on the 
candidates 1st attempt; 80 – 100%, with target of ~90%, on 
the candidates 2nd attempt. 

9) Exam Report and Review:   

• The exam committee must analyze the performance of 
candidates on each question and make a formal report to 
the executive committee. This must include any findings of 
the exam observers. 

 

The Asian Board of Veterinary Specialties 
(AiBVS) 

Stefano Romagnoli  
   
On behalf of EBVS, Stefano Romagnoli travelled to Bangkok, Thai-
land on December 15-16, 2010, to attend the Intermediary Meeting 
for the Formation of the Asian Board of Veterinary Specialties.  
The following is a brief summary of Stefano’s  report to EBVS 
 
Over the last few years there has been a rapidly growing interest 
for veterinary specialization in Asia following the establishment of 
the Asian Societies of Veterinary Dermatology (AiSVD), Internal 
Medicine (AiSVIM) and Surgery (AiSVS).  The Bangkok meeting 
was attended by representatives of ABVS, EBVS, the Australian 
Chapter of Veterinary Specialties (ACVS), plus a relevant number 
of Asian associations (Table n° 1).   The goals of the meeting 
were: 
 a) To establish a globally recognized umbrella-type organi-
zation – the Asian Board of Veterinary Specialties (AiBVS) - to help 
to harmonize standards of veterinary specialization in Asia. 
 b)The seek mentorship from the three major existing 
groups to decrease time needed to establish the AiBVS by learning 
from past experiences.  
 c) Through this mentorship to adopt guidelines that can 
help establish integrity and credibility throughout Asia and the rest 
of the World to the program. 
 
The meeting started with formal presentations by ABVS (Colin 
Harvey), EBVS (Stefano Romagnoli) and ACVS (Philip Moses), 

followed by short reports of the three existing Asian groups repre-
senting  Internal Medicine (Dr.  Hajime Tsujimoto, Japan), Sur-
gery (Dr. Nobuo Sasaki, Japan), Dermatology  (Dr. Charles Chen, 
Taiwan).    These three groups, together with Pathology and Oph-
thalmology seem to envision a rapid establishment of Asian Col-
leges in their respective disciplines with residency program run-
ning soon and exams administered in English  
 
Subsequently participants were divided in small groups, mixing 
Asian with international delegates, and discussion focused on a 
number of key issues such as harmonizing definitions (Society, 
College, Board, Charter vs Founding vs De Facto Diplomate,  
Provisional vs Full Recognition, Organizing Committee, Standard 
vs Alternative Residency, Internship); qualification of candidates 
for residency; minimum requirements of candidates for the exam; 
how to run the exam; the value of international experts/mentors 
for each Asian College; criteria for selecting Charter, Founding 
and De Facto Diplomate; credentialing; getting practitioners in-
volved in Colleges; including re-certification right from the begin-
ning; whether or not Colleges should be established first and then 
the Board, or vice versa; including an international advisory panel 
both for Colleges and for the Board; country in Asia where the 
AiBVS should be established and officially registered (Thailand?); 
the importance of credibility and visibility;  develop collaboration 
with other bodies such as the Federation of Asian Veterinary 
Associations, Federation of Asian Small Animal Veterinary Asso-
ciation, the Asian Veterinary Dean Association; how to set up 
training sites for standard & alternative residency programs (i.e. 
Diplomats should be present on-site to train, and for disciplines 
for which no Asian College has been set up yet International Dip-
lomats could provide guidance to local, non-diplomat supervisors 
who could then sit for the exam together with their residents) 

Stefano Romagnoli (ECAR) 
Past President EBVS 
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The following  action plan was approved: 
February 2011  

• An Asian representative attends the ABVS meeting 
April 2011   

• An Asian representative attends the EBVS meeting  
June 2011    

• An Asian representative attends the ACVS meeting 
May 2011    

• During the Asian Meeting of Animal Medical Specialties, 
the decision to establish the AiBVS is announced, and the 
AiBVS presented as an umbrella group for existing and 
currently forming specialty groups in Asia. 

April-December 2011   
• At least 3 Colleges (Internal Medicine, Surgery, Dermatol-

ogy) are formally established as Asian Colleges, from 
which to form the organizing committee of AiBVS 

• Dr. Siraya Chunekamrai (Thailand) to serve as the coordi-
nator of the Organizing  Committee of the AiBVS.   

• Review and refine working documents of AiBVS 
(Constitution, Policies & Procedures Manual) 

• Develop a database of diplomats and potential diplomats 
ineach field in Asia. 

• EBVS, ABVS and ACVS representatives to be avail able 
on e-mail/skype and perhaps meet in person one additional 
time during 2011.   

At the end of this process, the International Veterinary Specialty 
Accrediting Committee (IVSAC) should recognize AiBVS 

  
 
 
 
 
 

What is IVSAC? -  Veterinary specialty accrediting organizations 
are present in North America, Europe and Australia. Each conti-
nent has an accrediting organization which accredits and recog-
nizes its own veterinary specialty organizations (Colleges in North 
America and Europe, Chapters in Australia).  If mutual recognition 
needs to be established, there has to be a common understand-
ing of issues related to veterinary specialization.  Therefore, the 
purpose of IVSAC is to define standards for and support de-
velopment of veterinary specialty accrediting organizations, 
and to create a framework through which mutual recognition 
of veterinary specialist accreditation organizations of high 
quality may be possible.  This is of utmost important both for 
already existing organizations, as well as for organizations which 
have not been fully established yet.  IVSAC is proposed to be a 
coordinating body - it is not the purpose of IVSAC to take on re-
sponsibility for accrediting individual RVSOs – this will remain the 
responsibility of the continental or regional veterinary specialty 
accreditation organization.   IVSAC’s  current official members are 
ABVS, EBVS and ACVSc.  EBVS representatives are Stefano 
Romagnoli and Peter O’Brien (alternate).   
On Dec 16, IVSAC held its first official meeting in Bangkok which 
was attended by Drs.C. Harvey (ABVS), S. Romagnoli (EBVS), P. 
Moses (ACVSc), M. Parker (ACVSc) as official members, Dr C.  
Carleton (US) as invited guest and rapporteur, and  Drs. Siraya 
Chunekamrai  (VPAT), H. Tsujimoto (AISVIM), N. Sasaki 
(AISVS), and T. Iwasaki (AISVD) as observers.  IVSAC is pro-
posed to be a coordinating body - it is not the purpose of IVSAC 
to take on responsibility for accrediting individual RVSOs – this 
will remain the responsibility of the continental or regional veteri-
nary specialty accreditation organization.  IVSAC will, on request, 
review the proposed policies and standards of emerging veteri-
nary specialist accrediting organizations and recommend award-
ing such organizations “IVSAC provisional approval” (i.e. expecta-
tion of full approval upon verified completion of specified items) or 
“IVSAC-approval” (i.e. full membership in IVSAC), subject to ratifi-
cation of such recommendation(s) by the parent organizations  
that are currently full members of IVSAC. Dr C Harvey (ABVS) 
was appointed as Chair, Dr S Romagnoli (EBVS) was appointed 
as Vice Chair and Dr M Parker (ACVSc) was appointed as Secre-
tary of a Planning Committee for development of a specific pro-
posal to establish IVSAC to be presented to ABVS, ACVSc/AVBC 
and EBVS in 2011 The IVSAC Planning Committee members 
(Harvey, Parker, Romagnoli) are to coordinate review of the  
ABVS, ACVSc/AVBC and EBVS policies and procedures and 
develop a formal proposal recommending establishment of 
IVSAC for inclusion in the 2011 agendas of the ABVS, ACVSc/
AVBC and EBVS meetings, such that, assuming approval by  
ABVS, ACVSc/AVBC and EBVS, the first formal meeting of 
IVSAC can be held immediately following the April 15 – 16 EBVS 
meeting in Brussels. Once  

 

ABVS American Board Veterinary Specialists Speaker 

ACVSc Australian College Veterinary Scientists Speaker 

EBVS European Board Veterinary Specialization Speaker 

WSAVA World Small Animal Veterinary Association Guest 

ACT American College Theriogenology Guest 

ACVIM American College Vet Internal Medicine Guest 

AiSVD Asian Society Veterinary Dermatology Speaker 

AiSVIM Asian Society Veterinary Internal Medicine Speaker 

AiCVD Asian College Veterinary Dermatology Speaker 

AiSVO Asian Society Veterinary Ophthalmology Guest 

AiSVS Asian Society Veterinary Surgery Speaker 

MCVS Malaysian College Veterinary Specialists Guest 

TAVS Taiwan Academy Veterinary Surgery Guest 

VPAT Veterinary Practitioner Assoc Thailand Speaker 

VCT Veterinary Council Thailand Guest 

Table n° 1 – Associations represented at the Bangkok meeting, 15-16 
December 2010, and the role of their representatives during the meeting 
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Once IVSAC is formally established, contacts will be made by a 
member of IVSAC to request interest in whether WVA and 
WSAVA wish to nominate non-voting IVSAC observer members. 
Contact will also be continued with the proposed AsianBVS and 
will be sought among interested veterinarians or organizations 
elsewhere in the world. 
 

Recognition of non-EBVS Diplomates. 
 

Are diplomates of other continents/
organizations currently allowed to use their 

title in Europe? 
 

Kathy Clarke (ECVAA) 
EBVS Secretary 

 
Can American or Australian Diplomates see their titles recognized 
in Europe?  Can a national, non-EBVS specialist help with a resi-
dency program or see her/his competence “rewarded” by EBVS?  
Here are some thoughts of the EBVS Secretary which reflects a 
discussion going on within the EBVS Executive Committee.  Some 
sections of the following text may not have been fully approved yet 
by the general assembly of the EBVS 
 
A. As co-supervisors of a Residency. 
EBVS recognize that, in some non-European countries or areas, 
the training and examinations of specialists may be equivalent to 
that provided by EBVS affiliated Colleges.  EBVS also recognizes 
that in some European countries there are nationally recognized 
specialists who could contribute to training.  It is currently consid-
ered acceptable that, in circumstances where there are insufficient 
European Diplomates, if a College so wishes, a non-EBVS recog-
nized Diplomate may co-supervise a European Residency pro-
gramme under the following circumstances: 
 

• That there is an adequate European connection for the Resi-
dent to have a satisfactory reason to wish to obtain a European 
Diploma (for example, intends to work in Europe). 
• That the Committee of the College responsible for the resi-

dency programmes approves the CV of the non-EBVS recog-
nized   specialist who is supervising the programme .   The 
minimal requirement will be: 

(a) The training and  expertise of the person/s in the area 
in which they are supervising should be equivalent to 
those of a European Diplomate, and they should  also 
have contributed to the discipline in terms of publications, 
presentations, etc.  
(b) The person has successfully passed the College’s re-

validation process. . 

• That the Committee of the College responsible for the resi-
dency programmes approves the training programme and en-
sures that it conforms to the requirements of the College for a 
specified residency programme in a designated training institu-
tion. 

• That the programme is co-supervised by a European Diplo-
mate (i.e. they monitor the progress of the candidate with the 
national specialist to ensure that the training is of an adequate 
standard throughout) 
• That after 5 years both the training programme and the su-

pervisors will be re-evaluated. 
 
For each residency programme the ultimate goal should be that a 
European Diplomate would become the  programme director and 
direct supervisor. 
 
B. As Diplomates of a European College. 
EBVS accept that occasionally non- EBVS recognized specialists 
may be making a major contribution to a European College.  Un-
der such circumstances, a College may, if it so wishes, grant a 
specialist Diplomate status of their College and therefore the title 
of European Specialist provided that the applicant can meet the 
following minimum conditions;  

• In relation to training, publications and contributions to the 
subject the specialist has credentials equal to those required to sit 
for the examination of European Diplomate. 

• The specialist has passed an examination of equal rigor, and 
covering the same material as that of the equivalent European 
Diplomate. 

• The specialist successfully passes the European College’s 
revalidation process (scaled accordingly if the specialist gained 
their qualifications less than 5 years previously). 
• The specialist 
 - is licensed to work in Europe unless excused 
 - is significantly active in Europe (this will usually mean
   working in Europe) 
 - intends to remain so for the foreseeable future.  

  
For both A and B above, it is not the intention of the EBVS to 
require Colleges to incorporate this alteration, but to give them 
the opportunity to do so if they feel it necessary.  The above are 
considered to be minimal requirements.  Colleges may impose 
more stringent requirements if wished.  
Colleges wishing to make use of the above proposals should 
change their Constitution or Bylaws or Information Brochure ac-
cordingly.  When considering national specialists from countries 
of the EU, the above considerations will apply only to those who 
gained specialist status prior to 2003. 
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WHAT IS EBVS DOING FOR DIPLOMATES 
Stefano Romagnoli  

 
 

Strict requirements for achieving College full recognition  

increase quality of Colleges.  If it is too easy for a College to 

become fully recognized this will allow the College to ac-

cept more and more diplomats (either through the De-Facto 

route or through the exam) thus lowering the quality of the 

diploma itself 

 

Appeal Guidelines provide an insurance that candidates who 

feel have been treated unjustly have the possibility to appeal 

to EBVS, in case appealing to their College has produced no 

results 

 

Liaison with international recognized veterinary specialty  

organizations increases opportunity for EBVS diplomats to 

use their title outside of Europe. The official relationship 

with the American Board of Veterinary Specialties with 

Australian College of Veterinary Scientists and with newly 

developing Asian Board of Veterinary Specialization is cre-

ating the basis for international recognition and reciprocity 

among Colleges.  This means in the future that Diplomates 

may have the possibility to see their diploma recognized 

everywhere in the world 

 

 

 

Reminder 
The EBVS Forum 

 Our Forum (www.ebvs.org) provides 
space not only for Executive Committee 
members or College representatives, but 
also for all our Diplomats.  If you have a 
comment or a suggestion, just register on 
the Forum and give us your contribution. 

 
 
 
 
 

 
 

UPCOMING MEETINGS 
 

EBVS General Assemblies 
April 15-16, 2011, Bruxelles (BE) 
April 20-21, 2012, Bruxelles (BE) 
 
EAEVE General Assembly 
May 12-13, 2011, Lyon (FR) 
 
ECCVT meeting 
October 25,  2011, Bruxelles (BE) 
 
FVE  General Assembly 
June 10-11,  2011, Palermo (IT) 
November 18-19, Bruxelles (BE) 
 
ABVS General Assembly 
February 24-25, 2012, Schaumburg, IL (USA) 
 
ACVSc General Meeting 
June 28-30, 2012, Brisbane, Queensland (Australia) 
 

 

 

 
 
 
 
From the Editor 
I do not remember who gave me the front cover picture.  I would 
appreciate being reminded by the author so that credit could be 
given. 
 
For future issues of the Newsletter, Colleges and Diplomates are 
invited to send pictures illustrating professional activities of EBVS 
specialists 
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