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Are Diplomates better clinical  
educators? 

Stefano Romagnoli, ECAR 
University of Padova, Italy 

 
Stefano Romagnoli was invited to speak about the EBVS at the Annual 
General meeting of the European Association of Establishments of Veteri-
nary Education in Padova (Italy) in May 2013.   Having been given the 
choice of the focus of his talk, he decided to use this opportunity to open a 
debate on the role of EBVS Diplomates as teachers.  Although from our 
(biased) Veterinary Specialist point of view it may seem obvious that a Dip-
lomate can be a better teacher than a non-Diplomate, the issue is probably 
more elaborate than one might think and deserves a thorough discussion.  
Comments are welcome, from Diplomates and non-Diplomates alike. 

 

College Diplomates recognised as Special-
ists by the European Board of Veterinary Specialisation (EBVS) 

undergo a rigorous, structured training as Residents.  Resident train-
ing is focused on a discipline or a species, and has as its primary 
goal the development of clinical expertise, in order to provide ad-
vanced veterinary services to society.  However, teaching is a fun-
damental part of this process with Residents expected to gain expe-
rience through helping their supervisors during practical classes, 
and giving lectures as well as facilitating the “apprenticeship” of 
senior veterinary students and interns.   
 
When trying to fill entry level academic (which normally are partly 
teaching) positions, administrators tend to consider College Diplo-
mates as having a good clinical background, but often do not give 
appropriate weight to the teaching experience of Veterinary Special-
ists whose teaching background may be considered as at least 
equivalent to that of a holder of a PhD or any other post-graduate 
degree.  In fact, because of their intensively supervised training as 
Residents, College Diplomates tend to have a larger amount of edu-
cational experience than non-Diplomates, particularly when it comes 
to assessment and feedback.  The purpose of this article is to pro-
vide general information on how EBVS College Residents are 
trained in teaching and open a discussion on why they should be 
regarded as having a better educational background than non-
Diplomates.   
 
Recognised Veterinary Specialty Organisations (RVSO) exist in 
Europe (European Board of Veterinary Specialisation, EBVS), in 
North America (American Board of Veterinary Specialties, ABVS) 
and Australia-New Zealand (Australia New Zealand College of Vet-
erinary Specialisation, ANZCVS).  Diplomates of all these RVSOs 
are normally referred to as College Diplomates or Board Certified.  
Whenever used generically in this paper, the term College Diplo-
mate will refer to Diplomates of the three RVSOs.  While this paper 
will focus on the teaching dimension of EBVS training programmes, 

the many similarities between EBVS, ABVS and ANZCVS training 
programmes allow generic statements to be made in many instanc-
es on the teaching component of residency programmes – despite 
the presence of some remarkable differences among the 3 RVSOs 
with regard to issues such as the Re-Certification process (see 
over).  Because of the importance of closely supervised training in 
this respect, the following discussion will deal exclusively with those 
Diplomates who have gone through a standard, full time residency 
programme.  Diplomates who have trained through an alternative 
residency programme and De Facto Diplomates will not be consid-
ered here.   
    

Why should College Diplomates be better at teaching 
 
When discussing the teaching background of College Diplomates, a 
number of different factors need to be highlighted as important char-
acteristics of a Diplomate (while not necessarily true of non-
Diplomates) such as: 1) clinical expertise, 2) a sound theoretical 
knowledge, 3) a specific training on how to teach, 4) a relevant pub-
lication record, including the need to maintain a track record of high 
quality publications, and 5) a proof of remaining active in their field. 
The following discussion will try to highlight the ‘pros’ and ‘cons’ of 
each one of the above 5 criteria when it comes to developing clinical 
practitioners of the future. 
 

Clinical background and expertise 
 
In favour -  For EBVS recognition, the clinical focus of all training 
activities is of utmost importance.  Every aspect of the training of 
EBVS Residents has to have some clinical feature or connection. 
This is not only true for classical clinical disciplines, but also for dis-
ciplines such as pathology, public health or even basic sciences.  
Within EBVS, “clinical” refers to anything to do with real-life practice, 
so this could refer to an epidemiology case, viscera with some gross 
lesions observed at the slaughter house, or a pharmacological con-
sultation on the practical use of a drug.  Clinical experience gives 
teachers a big advantage over those who do not have it, as it in-
creases their range of case-related teaching examples. Diplomates 
are highly effective teachers at all stages of the curriculum because 
they can use their clinical experience to give the subject they are 
teaching a clinical context. This is a great motivator for students as 
the appreciation of the real-life relevance of the subject of a class is 
always a big help in understanding and memorising the issue.  Stu-
dents often state that the clinical relevance brought to their course-
work by clinicians is important in their ability to prioritise material and 
integrate it between courses.  A welcome feature of many curricula 
has been horizontal and vertical integration and this is a trend to 
which Diplomates are uniquely able to contribute.    
 
Against - The use of clinical expertise should be appropriately mod-
ulated for teaching undergraduate students, which is something that 
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may prove to be quite difficult depending on the subject and the 
individual teacher.  Furthermore, not having a Specialist Diploma is 
certainly not equivalent to being a poor clinical teacher. Many non-
Diplomates are excellent clinicians as well as excellent teachers. 
Likewise, national specialist training programmes may produce top 
quality clinicians.  In general, the difference in teaching performance 
between a Diplomate and a non-Diplomate may become less appar-
ent as time goes by in somebody’s academic career and one accu-
mulates experience.  
While the importance of having good clinicians as clinical teachers 
cannot be denied, it is rare for a veterinary clinical faculty member to 
do no clinical work at all and only teach.  Clinical skills can certainly 
be learned on the job, and as a consequence there is a wealth of 
good clinicians in most if not all Veterinary Teaching Establishments 
in Europe and elsewhere.    
 

Understanding the theory behind the discipline 
 
In favour  –  EBVS Resident training is focused on the specialty in 
its broader sense (meaning all species for single discipline-oriented 
Colleges or all the knowledge that pertains to a single species for 
species-oriented Colleges).  Approximately half the Diplomate ex-
amination deals with the theory behind the specialty.  Because of its 
importance for passing the Diplomate examination, a sound theoreti-
cal basis is a reliable feature of the professional background of any 
Diplomate.   
 
Against - Non-Diplomates may  have an equally good theoretical 
background, as well as an equally high level of understanding of the 
theory behind the specialty.  This is particularly true for those who 
have undertaken clinical PhD programmes.   
 

Training on how to teach 
 
In favour - Teaching does not come naturally to all people so prac-
tice certainly helps. Residents are exposed to teaching practices, 
often across a number of different sites and countries. EBVS Resi-
dents are supposed to teach under supervision. In some institutions, 
such as the Royal Veterinary College (London, UK), Residents of all 
Colleges have to take an education module. Communication skills 
are very important for good teaching. Clinical competence must 
include expertise on the interaction with clients (not only patients). 
Specialists are required to develop strong communication skills that 
allow them to tackle clinical issues and educate not only undergrad-
uates but also graduate students, practising veterinarians, animal 
owners and the public in general. Training in communication skills is 
further ensured for those Diplomates who have been trained and 
examined in an institution that runs problem-based learning pro-
grammes, as they are likely to have had to teach under supervision 
in problem-based modules. An important part of academic training 
nowadays, even at the undergraduate level, is problem-based: top-

ics once thought to be teachable only through theory, such as the 
physio/pathology of blood circulation, liver diseases, pulmonary 
diseases, etc can often be better taught using cases. This makes 
clinicians very valuable for problem-based training of undergradu-
ates.  Furthermore, because of their clinical expertise, Diplomates 
can help to teach basic sciences in a clinical context. 
 
Current educational research suggests that expert researchers are 
best at teaching PhD students, good at teaching Master students, 
and poor at teaching undergraduate students (Hativa, 1998). One 
needs experience in teaching (and ideally training how) to adjust to 
the different levels of the audience. However, a specialist who is a 
good teacher should be able to teach at all levels, whereas a non-
specialist might not be able to teach residents effectively. Teaching 
is not easy but the wider the exposure to different techniques and 
approaches the sooner and better individuals will be able to develop 
their own style and approach to teaching. The exposure and devel-
opment that takes place during residency training probably increas-
es the Residents’ ability to adopt successful teaching approaches 
and to deal with the careful analysis of delivery and content that 
teaching at this level requires.   
 
Against - It should be pointed out that the implementation of teacher 
learning and experience is patchy across the EBVS specialty spec-
trum, as this is not yet a residency requirement. There is not yet a 
way to ensure that 100% of EBVS Diplomates are excellent teach-
ers, although the percentage is certainly high and constantly on the 
increase.  Non-Diplomates may be well trained in PBL and/or in 
teaching postgraduates.   In fact, having the right attitude to teaching 
may prove more valuable than having a Specialist Diploma.  Howev-
er, if we consider candidates with similar poor teaching attitudes, it 
can be argued that those who go through a residency programme 
are more likely to improve in this respect.  Furthermore, it must be 
admitted that student satisfaction is influenced by factors which do 
not necessarily depend on the teacher, such as the students’ level of 
scientific knowledge and motivation to study the course material as 
well as the class size: students’ satisfaction tends to increase when 
their scientific knowledge and motivation increases, and when class 
size decreases (Hativa, 1998).  Finally, client communication is one 
important aspect which is probably not formally taken into considera-
tion within all residency training programmes.   
 

Relevant publication record with a good Impact Factor 
 
In favour – Publishing is an indirect measure of how much one 
keeps up to date with science.  Publishing the results of basic or 
applied research is a vital component of a residency.  Residents of 
all EBVS Colleges have a requirement for 2 papers to be accepted 
for publication before they can take their final Diplomate exam.  
Furthermore, EBVS Residents are encouraged to present their re-
sults at international meetings, as having one or more scientific 

The EBVS NEWSLETTER 
Editor Stefano Romagnoli  

stefano.romagnoli@unipd.it) 

www.ebvs.org Veterinary Excellence through Specialisation  



 4 

 

7 
Fall 
2013 

abstract accepted for presentation during a residency is highly val-
ued by each College (although not a strict requirement per se).   
 
Against – A good publication record is vital for teaching Residents 
and other postgraduate students, but less so for teaching under-
graduates. In addition, publications produced during the course of a 
PhD may have a similar value for teaching to those of a Diplomate. 
Finally, most if not all PhD students are encouraged to present their 
work at international meetings. 
 

Proof of being active at a specialist level 
 
In favour – Every 5 years, EBVS Diplomates have to proof that they 
are active in their field.  This happens through submission to each 
respective College of documentation of their scientific, clinical and 
teaching activity, which is scored according to a 100-point system 
made homogeneous across the spectrum of all EBVS Colleges.  
This process is called Recertification.  EBVS Specialist certificates 
are currently being awarded with an expiry date.  Therefore, having 
a Specialist title is a direct proof of being active in a specialist field 
by publication in scientific, refereed journals and by involvement in 
that Specialty at various different levels (including teaching at the 
postgraduate level, speaking at continuing education conferences, 
being a member of the Examination Committee of a College, etc.).  
 
Against – This criterion is one of the highest standards related to 
continuing professional competence in existence.   The Recertifica-
tion process is a quality assurance system which puts EBVS Diplo-
mates one step ahead all other categories of scientists or academi-
cians, as no one else on the international academic arena has to 
demonstrate like this that s/he remains active in a specific field.  The 
American Board of Veterinary Specialisation (ABVS), the Australian/
New Zealand College of Veterinary Scientists and the South African  
Veterinary Council do not have such a scheme, nor are they current-
ly discussing the adoption of a system that the EBVS has had in 
place for all of its Diplomates since 2005.  
 

CONCLUSIONS 
 

Around the world, veterinary specialist diplomas are becoming an 
important requirement to apply for academic positions.  The Ameri-
can Veterinary Medical Association (AVMA) has considered this an 
important qualification for several decades, although it has never put 
any amount of pressure on Veterinary Schools to give preferential 
consideration to College Diplomates when hiring young faculty 
members.  However, the ready availability of Veterinary Specialists 
in North America has almost forced young veterinary graduates with 
academic aspirations to pursue a residency programme.  This 
means that Diplomate status has inevitably become a pre-requisite 
when applying for a faculty position: since most, if not all, applicants 
will have a College Diploma in North America, it is almost a waste of 
time to apply for a job in academia in USA and Canada without any 

such degree. ABVS and ANZCVS Diplomates are equally well 
trained in teaching, and the teaching value of a College Diploma is 
indirectly acknowledged in academic institutions throughout North 
America as well as in Australia and New Zealand when considering 
the high number of College Diplomates among their teaching staff.  
 
Things are different in Europe.  The highest concentration of EBVS 
Diplomates can be found in the Northern and Central part of West-
ern Europe (Romagnoli, 2012), namely the UK, the Scandinavian 
countries, The Netherlands, Belgium, Germany, France, Austria and 
Switzerland.  In these countries, having a Veterinary Specialist Di-
ploma is definitely a plus when competing for a job in academia, 
although there has never been any formal requirement from national 
or European statutory bodies in this respect.  The situation  is quite 
different in Southern and Eastern Europe, where having the title of 
College Diplomate does not make any formal difference for entry 
level  faculty positions, despite the fact that Diplomates are present 
sometimes in remarkable numbers.  With the only exceptions of 
Barcelona (Spain) and Jerusalem (Israel) where College Diplomates 
abound and where the College Diploma is almost a formal pre-
requisite, in most other Veterinary Schools in countries such as Italy, 
Spain, Portugal, Greece  and countries of Eastern Europe,  not hav-
ing a College Diploma is not going to limit the chances of young 
graduates being appointed to academic positions.  This situation is 
partly caused and further complicated by the poor availability of 
opportunities for young graduates to become residents due to the 
lack of training institutions in these countries.  It is not the scope of 
this article to discuss the distribution of College Diplomates in Eu-
rope, an issue which is fairly complicated; however, a generalised 
acknowledgement of the teaching value of a College Diploma by 
academic as well as non-academic institutions (such as national 
Veterinary Chapters or the Federation of Veterinarians of Europe) 
might be important in this debate.   

Teaching requires a complete understanding of a concept.  Further-
more, teachers must communicate effectively – being heard is not 
enough, a teacher must be understood! – which is a great stimulus 
to the organisation of thoughts and clear and precise description of 
ideas. Concepts must flow easily, one being the consequence of a 
preceding thought and the cause of the following, and there is no 
way this can be done without a complete knowledge of the topic 
being taught.   Having to teach something is the best way to learn it.   
EBVS has always dedicated a great deal of attention to the teaching 
and client communication components of its residency programmes, 
and it is not unlikely that these aspects may soon become a formal 
requirement of EBVS training programmes as these embrace the 

broader dimensions of professional life.   

European Universities need to recognise the added advantage for 
their veterinary medical students from having more College Diplo-
mates as faculty members.  Not only can Diplomates train residents, 
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thereby giving young graduates the possibility of pursuing a College 
Diploma without having to travel – they can also provide a teaching 
environment of a higher quality.   

Bibliography 

Hativa N - Lack of clarity in university teaching: A case study. Higher Educa-
tion 36: 353–381, 1998. 
Romagnoli S – Facts about EBVS.  EBVS Newsletter Issue 4, Spring 2012, 
pp 19-20 (http://www.ebvs.org/index.php/publications/cat_view/15-publicly-
available-documents) 
 

____________________ 
 

Introducing a College: ECVDI 
 

Jimmy H. Saunders, ECVDI  
 Ghent University, Belgium 

 

Jimmy Saunders is a 1993 graduate of the Veterinary School in Liege, Bel-
gium.  He has joined the Ghent Veterinary School in 1999 where he has 
become Professor of Veterinary Diagnostic Imaging in 2007.  He was Sec-
retary of the ECVDI from 2003 till 2009 and became President of the ECVDI 
from 2010 till 2012. 
 

Specialisation in Veterinary Diagnostic Imag-
ing in Europe started in Great Britain in 1965. Veterinarians 

with a special interest in Radiology formed the British Veterinary 
Radiology Association (BVRA). This was quickly followed by the 
Royal College of Veterinary Surgeons awarding Specialist Diplomas 
in Veterinary Radiology in 1967.  Already, in the late 70's and espe-
cially in the 80's, more and more veterinarians from other European 

countries joined the BVRA. 
In 1978 the Council of 
Ministers adopted the 
Directives on the mutual 
recognition of diplomas, 
and free movement of 
veterinary surgeons. The 
Coordination Committee 
for Veterinary Specialisa-
tion and the different Euro-
pean veterinary associa-
tions discussed how speci-
ality Colleges could be 
formed. The goals were to 
standardise post graduate 
education, and approve 
the titles of the various 
specialities in Veterinary 
Medicine throughout Eu-
rope with the intention of 
improving the quality of 

veterinary services in all European countries. In 1991 the members 
of the BVRA decided to change the name to the European Veteri-
nary Radiology Association in order to encourage the other Europe-
an countries to work together, and to facilitate the establishment of a 
College. The following year, in 1992, the Association changed its 
name again to the European Association of Veterinary Diagnostic 
Imaging (EAVDI) to reflect the wider interests of the speciality. 
 
ECVDI founded in 1994 
The decision to establish the European College of Veterinary Diag-
nostic Imaging (ECVDI) was taken at the Annual General meeting of 
the European Veterinary Radiological Association in Ebnat-Kappel, 
Switzerland, on September 6th 1992. In the following years the Con-
stitution and College Profile were developed, modelled on those of 
the American College of Veterinary Radiology (ACVR, founded in 
1961) and the European College of Veterinary Surgeons (founded in 
1991). The ECVDI was officially founded and recognised by EBVS 
in 1994. The Constitution was accepted and registered in Giessen,  

 
Germany. The three “grandfathers” (Christine Gibbs, Kevin Kealy 
and Peter Suter) elected six founding specialists (Frances Barr, 
Kees Dik, Mark Flückiger, Peter Lord, Hester McAllister and Francis 
Verschooten), according to the article 4.2.a of the ECVDI Constitu-
tion. Hester McAllister, Kees Dik, Peter Lord and Ruth Dennis were 
the first President, Vice-President, Secretary and Treasurer, respec-
tively (Table n° 1). The ECVDI logo was chosen from 10 proposals 
at the Annual General Meeting in Cambridge in 1996. It is in black 
and white and symbolises three different animals looking towards a 
radiation source (Figure n° 1). Veterinary Radiology & Ultrasound 
has been the official journal of the ECVDI since 1999 and the Diplo-
mates receive this journal as part of their annual membership fee. In 
2002, the ECVDI obtained full recognition from the EBVS. 
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ECVDI Presidents Year 

Hester Mc Allister (IE) 1994-1996 

Kees Dik (NL) 1996-1998 

Johan Lang (CH) 1998-2000 

Martin Sullivan (UK) 2000-2002 

Barbara Kaser-Hotz (CH) 2002-2004 

Jens Arnbjerg (DK) 2004-2006 

Ruth Dennis (UK) 2006-2008 

Dominique Penninck (B) 2008-2010 

Jimmy Saunders (B) 2010-2012 

Tobias Schwarz (DE) 2012-2014 

Table n° 1 - The first 10 Presidents of  the ECVDI 

Jimmy H. Saunders, ECVDI 
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Evolution of the ECVDI membership 
A de facto membership process was started on September 1st 1992, 
with a first round of approvals in December 1994, at which time 29 
de facto Diplomates had been accepted on the basis of their curricu-
lum vitae. By the end of the first 5 years of the ECVDI existence in 
1999, 13 more de facto members had been accepted. 
 

The first examination was held in Cambridge in 1996 and two candi-
dates successfully passed the Board exam. Since then an examina-
tion has been held every year and 128 more candidates have 
passed the exam. Additionally, the ECVDI has 27 associate mem-
bers, most of them enrolled for the development of the Large Animal 
Track in 2011. In 2012, the ECVDI passed the total of 200 members, 
including 171 Diplomates (Table n° 2). As of January 1st 2013, the 
ECVDI has oversight of 31 Small Animal residency programmes, 8 
Large Animal residency programmes and 17 alternative pro-
grammes involving a total of 95 residents-in-training. Each supervi-
sor is allowed to supervise a maximum of two residents. 
 

In the first years of the ECVDI residency programmes, there were 
not many candidates for these residency positions. However, the 
number of candidates grew quickly and now programme directors 
receive many applications, often many more that they can accept. 
Although in theory residency programmes are open to candidates 
from all countries, it is often difficult for veterinarians from countries 
with no ECVDI-recognised training centres to obtain a residency 
position. This is mainly the case for graduates from Eastern Europe-
an countries or countries outside the EU. However, veterinarians 
from Southern European countries or countries with few ECVDI 
Diplomates in academia struggle with this problem. For these peo-
ple, practically the only way to obtain a residency position is to 
spend time in one or more ECVDI training centre(s) in order to be-
come familiar with the system and the training programme and 
demonstrate their motivation and capability. One aspect that further 
complicates these issues is the fact that most of these residents 
have interesting working opportunities in the countries where they 
train.  Therefore, once they become Diplomates they tend not to 
return to their countries of origin.  
 

A first review of the examina-
tion was done in 2006, lead-
ing to drastic changes in the 
examination format. The main 
changes were a big increase 
in the number of exam ques-
tions, and a split of the exam 
into a qualifying (theoretical) 
part after 2 years and a certi-
fying (practical) part after the 
third year of the residency. 
This exam update and the 
improvement of training pro-
grammes were the main in-
centives for the partial recog-
nition of ECVDI Diplomates 
by the ACVR, allowing ECVDI 
Diplomates to sit the qualify-
ing ACVR exam without any 
additional training. Additional-
ly, the ACVR and the ECVDI 
share the same veterinary 
imaging journal, Veterinary 
Radiology & Ultrasound. A 
second review of the exam 
was performed in 2012 and 
its results are currently under 
scrutiny. 
 
ECVDI Annual meetings 
Since its creation in 1994, the 
ECVDI has joined the EAVDI 
Annual Meeting and, every 3 
years, both groups join the 
meeting of the International 
Veterinary Radiology Associ-
ation (IVRA) (Figure 2). This 
has happened for the IVRA 
meetings of Jerusalem 
(1997), Obihiro (2000), 
Onderstepoort (2003), Van-
couver (2006), Buzios (2009) 
and Bursa (2012). Since 
2012, the EAVDI and ECVDI 
have joined to form the Euro-
pean Veterinary Diagnostic 
Imaging (EVDI) with the pur-
pose of organising the Annual 
Conference. The 2013 EVDI meeting was organised in Cascais, 
(Portugal), while the next ones will be Utrecht, NL (2014) and Perth, 
Australia  (2015, with the IVRA). 
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Figure n° 1 - The ECVDI logo was chosen from 10 proposals at the Annu-
al General Meeting in Cambridge in 1996. It is in black and white and sym-
bolises three different animals looking towards a radiation source  

Working  
country 

ECVDI Diplo-
mates (as of 

2012) 

Austria 2 

Australia 2 

Belgium 11 

Canada 3 

Denmark 2 

Finland 1 

France 11 

Germany 8 

Greece 1 

Ireland 5 

Israel 2 

Italy 6 

Luxemburg 1 

Malaysia 1 

Netherlands 10 

New Zealand 1 

Norway 2 

Poland 1 

South Africa 5 

Spain 4 

Sweden 5 

Switzerland 24 

UK 46 

USA 17 

TOTAL 171 

 

Table n° 2 - In 2012 the ECVDI had a 
total of 171 DIplomates working in 
Europe but also South Africa, North 
American and Australia  
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Recent developments  
In 2011, the ECVDI hired a part-time secretarial assistant whose 
administrative task load has been increasing on a daily basis. Be-
tween 2010 and 2012, the Education Committee of the ECVDI has 
done two ‘surveys’: (1) a job task analysis and (2) a survey on future 
trends in veterinary diagnostic imaging. The job task analysis was 
used to update the syllabus, training and examination. The survey 
on future trends will help the Board to make decisions about the 
ECVDI vision and mission. 
 

In 2011, a committee was appointed to evaluate the state of veteri-
nary radioprotection. Its main tasks were (1) to make an inventory of 
European and national legislation in Europe on the use of X-rays 
and any other types of radiation in veterinary medicine, and (2) to 
report about the possible role of the ECVDI in the education and the 
correct use of x-rays and γ-rays in Europe. This committee has been 
very active and its work will result in an update of the syllabus, the 
organisation of a radioprotection course for Residents-in-training 
and the publication of a position paper on the justification of the use 
of imaging modalities. Finally, in 2012, the ECVDI main administra-
tive office was transferred from Germany to the United Kingdom.  
 
 

New tracks 

The first ECVDI Board examination, in 1996, included both small 
and large animals. However, over the years, the examination has 
become more and more oriented towards small animals, a reflection 
of the clinical interest of most of our members. At the same time, the 
public demand for large animal radiologists has grown. Therefore, in 
2008, the ECVDI Board decided to formally create a Large Animal 
Imaging Track to respond to this demand. Over the next 3 years, the 
Education and Credentials Committees defined the criteria for this 

new track. As a result, the first Residents for the Large Animal Imag-
ing Track started in November 2011 at the Animal Health Trust in 
Newmarket, UK. On January 1st 2013, 8 formal residency pro-
grammes were running and one request for residency programmes 
is currently under review (Table n° 3). The first examination of this 
new track will be held in September 2013. 
 

The ECVDI and the ECVIM-CA (oncology) have developed together 
an “Add-on” Radiation Therapy programme for their respective Dip-
lomates. This was accepted in principle by the EBVS in April 2010. 
Since then, the two Colleges have formed a joint Education/
Credentials Committee to establish a syllabus and guidelines for the 
training programmes. The whole concept, including examination and 
proposals for titles, was formally accepted at the 2013 EBVS meet-
ing in Brussels. The “Add-on” Radiation Therapy programme is a 
unique structure, bridging two Colleges under the umbrella of the 
EBVS with the ultimate goal of allowing Diplomates from both colleg-
es to become radiotherapists.  
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Type of           
programme 

Country N° of 
centres 

Small Animal 
training centres 
(31) 

Belgium 
Denmark 
France 
Germany 
Ireland 
Italy 
Netherlands 
Norway 
South Africa 
Sweden 
Switzerland 
United Kingdom 
USA 

2 
1 
2 
3 
1 
1 
1 
1 
1 
1 
2 
7 
8 

Large Animal 
training centres 
(8) 

Belgium 
Belgium/France 
Germany 
United Kingdom 

1 
1 
1 
5 

Small Animal 
alternative      
programmes (14) 

Australia 
Finland 
France 
France/Belgium 
France/Switzerland 
Spain 
Sweden 
Switzerland 
United Kingdom 

3 
1 
2 
1 
1 
1 
2 
1 
2 

Large Animal 
alternative     
programmes (3) 

Belgium/France/Switzerland 
Belgium/New-Zealand 
France/Switzerland 
 

1 
1 
1 

Table n° 3 - The ECVDI has both small animal as well as (recently esta-
blished) large animal training centers for its Residents 

 
Figure n° 2 - IVRA meeting, Netherlands/Belgium, 1991. From right to left, 
standing: Hester Mc Alister (1st ECVDI President), Klaus Hartung, Luigi Pozzi, 
Benedicto de Martin, Sten-Erik Olsson, Daryl Bierry, Kees Dik (2nd ECVDI 
President); the names of the first 2 radiologists standing on the left are un-
known (if anybody recognises them please let us know).  From right to left, 
seated: Andrew Wood, Stan Koper, Christine Gibbs 
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Being an ECVD RESIDENT 
Carla Dedola, ECVD 

Sassari, Italy 
 
Carla Dedola is a 2001 graduate of the School of  Veterinary Medicine, 
University of Sassari, Italy. From 2001 until 2006 she worked as a small 
animal practitioner. In 2007 she obtained a 3-year Residency position in 
Dermatology at the University of Edinburgh (Scotland), and in 2010 became 
board certified in Veterinary Dermatology (ECVD). She is currently a derma-
tologist in the island of Sardinia (Italy) doing specialist consultation in vari-
ous Sardinian veterinary clinics. 

 

I recently (for the tenth time) moved house and 

during the nightmare of unpacking  things, I found a present given to 
me by a friend approximately 7 years ago. It was an elf which had  a 
little pocket in which you could put a small piece of paper with one of 
your greatest desires written on it -  the elf was supposed to help 
you in realizing your desire. My friend knew about my dream of be-
coming a Resident in veterinary dermatology and I decided to write 
that on my piece of paper. Well, here I am: I started my Dermatology 
Residency at the Royal (Dick) School of Veterinary Studies (R[D]
SVS), Edinburgh in January 2007. I finished it in January 2010 and 
obtained my Diploma in July 2010.  
 
I tell you this story to highlight that whilst the experience of being a 
Resident (in whatever specialty) is fantastic, the amount you will 
enjoy it is directly proportional to your desire to do it. So first of all, 
ask yourself many times ‘Do I really want to do this?’ If the answer is 
always ‘Yes’, with absolutely no doubts, then you are ready to em-
bark on your residency and ready to continue reading this article!  
Your wish to become a Resident needs to be strong because the 
commitment and energy required to carry on with your clinical du-
ties, research and study is very high and some days (hopefully not 
too often) you may think ‘Why did I ever begin to do this?’  
 
The R(D)SVS residency programmes are numerous (as well as 
dermatology, there are internal medicine, surgery, cardiology, oncol-
ogy, exotic animal medicine, imaging, anaesthesia and a host of 
others in purely large animal subjects) and this means that you will 
work in close contact with lots of young colleagues with whom it will 
be a real pleasure to share the good (the majority) and some bad 
moments. Most of the colleagues with whom I worked became true 
friends, and I have to say that we didn’t miss the opportunity of hav-
ing a bit of fun, both in the office as well as outside the work environ-
ment.  
 
The daily work of a clinical Resident varies depending on whether 
you are ‘on clinics’ or ‘on study’. Being on clinics obviously means 
that you are dealing with clinical cases together with teaching stu-
dents. Working with students is mainly fun; they are helpful and 

(most of the time) stimulating but obviously you have to be prepared 
to deal with your cases more slowly (which is not always a bad 
thing!). Doing clinical work can be hard when you have lots of cases 
to deal with but it is definitely never boring and, I have to say, was 
my favorite time. On the other hand, being on study means first of all 
that you can wear jeans to work! It was the period in which I could 
really reinforce my knowledge and learn new things. Study time also 
had to be used to prepare lectures and tutorials for students and 
seminars to present to colleagues and to work on your research 
project.  
 
Lecture and tutorial preparation for students is very time consuming, 
but once prepared, they can merely be reviewed from time to time 
when you come across something new. If you are lucky, you will 
have access to the lectures from the previous Resident so that you 
have an idea of the best way of organizing them. In the Dermatology 
Group at Edinburgh, Residents were not allowed to present anything 
either internally or externally without first presenting it to the group 
members.  If you have never given didactic lectures or more informal 
tutorials before, you may find that, at the beginning, preparation and 
presentation of them is hard but, with time, you will start to enjoy 
planning them!  
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At Edinburgh, two or three time a year, each Resident had also to 
present an interesting clinical case to the other Residents. This is a 
very useful exercise that helps you to increase in confidence when 
talking about more complicated issues in front of colleagues. The 
first time, it will be scary (particularly if your supervisor decides to 
attend!). It does not matter how much you have studied, you will 
always feel that the others have done better than you. At Edin-
burgh, these sessions were compulsory and called ‘Pizza Rounds’ 
as, during the presentation, we ate pizzas kindly provided by the R
(D)SVS! Much of the time, it could be argued that it was more the 
smell of the pizzas that attracted the Residents rather than the 
science but it was always stimulating to hear about other special-
ties and their diseases.  
 
Your research project is another potential source of stress. This is 
the work that will form your first author paper which Residents in 
most specialties will need for their credentials to sit the board ex-
amination. You will often feel you will never finish your project; this 
is research and you have to be prepared for delays, difficulties and 
results that do not necessarily support your original hypothesis.  
You may have to change aspects of your experimental approach. 
However, with the correct supervision, somehow it all falls into 
place. It has, of course, a much more important effect on your ca-
reer.  It teaches you the skills you will need for carrying out re-
search once you have passed the board examination and how to 
continue to add to the body of knowledge throughout your profes-
sional life.   
 
A very important aspect of your residency is the feeling that there is 
never enough time to do all you have to do and many, many times 
you will have to work nights and weekends to keep up with all 
these things. It does not matter how well your residency time is 
organised (and at the R(D)SVS, it was very well organised), you 
always seem to be over-committed. I guess this is, in part, because 
residency-orientated people always find something extra to do in 
whatever project they are engaged on. Again, don’t worry: all of 
your Resident colleagues will have the same problems and you can 
commiserate with each other. If you are enjoying your residency, 
and I was, you will not begrudge this out-of-hours’ work.  
 
Once you are coming to the end of your three or four years of train-
ing, you can start preparing for your examination. This means that 
you will more than satisfy your thirst for knowledge (if you don’t go 
completely mad). My personal experience with these aspects of my 
residency was really good. I was very well prepared by my supervi-
sors and I knew what to expect during the examination.  Despite 
the fact that, by nature I am not a very confident person, I managed 
to have all my credentials ready on time, to have them accepted 
without problems and to pass the examination at the first attempt. 
All these things were made possible thanks to my partner. He was 

always there when needed and relaxed, understanding  and willing 
to do things on his own or with his own friends  while I was study-
ing, studying, studying and sometimes… studying!  His contribution 
to the whole process really made things much, much easier. 
 
The last thing I would like to tell you about my residency is that it 
was based in one of the most beautiful city I have ever visited: 
Edinburgh. You won’t have that much time for sight-seeing but 
when you do, there is no more beautiful place to visit anywhere in 
the world. Culturally, Edinburgh is also a very rich city and you will 
find many stimulating things to do in what little spare time you 
have.    
 
To pretend that doing a residency is not tough would be a total 
misrepresentation.  However, when the President of your College 
calls your name and invites you to the front of the meeting room to 
receive your diploma which signifies membership of your College 
and European Veterinary Specialist status in your chosen subject, 
the memories of all of the difficulties you encountered will just dis-
appear.  It will have all been worthwhile.    
 
To conclude, I can briefly sum up for you what I consider to be the 
important points to think about before applying to do a residency 
as: 

Have your ideas clear before you start. 
Be prepared to work a lot, or maybe even more. 
Be prepared to learn a lot, or maybe even more. 
But, first of all before you start, buy yourself an elf! 
 

Good luck!  
 

________________________ 
 

 

Update on VetCEE 
 

Thomas Blaha, ECPHM 
University of Veterinary Medicine, Hannover, Germany  

 
Thomas Blaha represents EBVS on the Interim Committee for Veterinary 
Continuous Education in Europe (iVetCEE). Since the 2013 EBVS Assem-
bly General Meeting (AGM) in Brussels, the Committee has been very 
active. The following is a brief update on this important initiative for the 
veterinary profession in Europe. (Note: FECAVA = Federation of European 
Companion Animal Veterinary Associations; UEVP = Union of European 
Veterinary Practitioners; EAEVE = European Association of Establish-
ments of Veterinary Education; FVE = Federation of Veterinarians of Eu-
rope) 
 

Following the EBVS AGM, the Interim Veterinary 

Continuous Education in Europe Committee (iVetCEE) met in Brus-
sels on May 28 and September 1st, 2013, and also held 3 tele-

phone conferences.  The members of the iVetCEE are:   
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- Andrew Byrne (FECAVA, practitioner in Ireland, Chair) 
- Andrew Robinson (FECAVA and UEVP),  
- Valerie Beatty (Registrar/CEO at Veterinary Council of Ireland),  
- Alois Necas (EAEVE, University of Veterinary Medicine and 
 Pharmacology in Brno),  
- Christophe Buhot (FVE President),   
- Despoina Iatridou (office support person for iVetCEE from FVE),  
- Thomas Blaha (EBVS, University of Veterinary Medicine  
 Hannover, Germany).  
 
After several discussions about the preliminary statute and the 
drawing of a draft business plan for iVetCEE, two documents were  
drafted and approved: a first one on “Standards & Dossier of Com-
petencies for the Accreditation of European Veterinary Post Gradu-
ate Continuous Education Programmes” defining the standard for 
the species standard that will be developed by each iVetCEE sub-
committee; a second one on “iVetCEE standards for companion 
animals” based on a set of criteria elaborated from a FECAVA “sub
-committee for companion animals”. The latter document formed 
the basis of an application form which existing Continuous Educa-
tion (CE) programmes across Europe, interested in joining the 
scheme, are now being asked to fill out.   Three programmes have 
so far been received by the iVetCEE.   The task of assessing the 
quality of these programs was entrusted to a Validation Panel for 
iVetCEE (nominated following a call for applications).  This Valida-
tion Panel, formed by Dominiek Maes, Marc Vandervelde, and 
Shane Guerin (with DM as Chairman), will have to validate the 
submitted programmes using the standards elaborated by each 
sub-committee.  
 
As a result of the validation process two programs, one from the 
British Small Animal Veterinary Association (BSAVA) and one from 
the Veterinary Faculty of the Copenhagen University were ap-
proved following minor amendments, and are now recognised as 
“iVetCEE approved”.  A third programme is currently being amend-
ed by its applicants, and will be re-submitted.  
 
ECPHM and EAPHM (the European Association of Porcine Health 
Management) have formed a joint group as “iVetCEE Sub-
Committee” for porcine medicine. This group has drafted a set of 
“porcine CE standards” to be submitted to iVetCEE in mid-October.  
If iVetCEE and its Validation Panel approve these standards, there 
will be a call for applications from CE programmes on porcine med-
icine.   Whereas the setting of companion animal CE standards 
was mainly driven by FECAVA, the definition of porcine medicine 
standards is mainly based on input from ECPHM Diplomates.   The 
iVetCEE initiative is certainly an opportunity for European veterinar-
ians, and EBVS diplomates to get involved in defining the stand-
ards for this middle tier. 
 

If I were the EBVS President 
Christophe Buhot 

Paris, France 
 
Christophe Buhot is a 1984 Toulouse (France) graduate and the current 
President of the Federation of Veterinarians of Europe (2011-2015). A 
small animal practitioner with an advanced degree in ophthalmology, he 
has been an accomplished advocate for veterinary professional issues 
both in France, where he is board member of the SNVEL (Syndicat Nation-
al des Vétérinaires d'Exercice Libéral), the French association of veterinary 
practitioners, since 1998) and in Europe, where he has served as Presi-
dent of the European Union of Veterinary Practitioners (UEVP, one of the 
branches of FVE) from 2005 to 2009, before taking on the role of FVE 
President.  In April 2013 he was invited to address the EBVS General 
Assembly meeting.  His thought-provoking and stimulating speech report-
ed here, held in Brussels on April 12 of this year, will make many of us in 
EBVS (from all Colleges) think and consider our future strategies from a 
different perspective.  

 

Thank you very much for your invitation to attend your 

meeting  and for giving me the opportunity to address your distin-
guished audience.  
 
A couple of weeks ago, I was asked by the EBVS President: “if you 
were the EBVS President, what would you do or change?” I won-
dered if this was a trap, and gave a couple of proposals. The EBVS 
President then suggested that this would make an interesting 
presentation at the upcoming annual general meeting of the EBVS. 
As you all know, a suggestion sometimes is a disguised order, and 
the trap finally closed in on me. So here I am, with no intention 
whatsoever to take over the EBVS presidency, but with the pleas-
ure and the honour of giving you my opinion. As preamble I would 
like to underline that I do not intend to offend or hurt any of you, 
and I do not mean to teach you a lesson or be arrogant, even 
though I am French. I would only like to tell you what I think in an 
open and frank manner, between appreciated and respected col-
leagues. But, if necessary, I can still escape through the back door, 
which, I hope, has been left open! 
 
So if I were the President of the EBVS, I would suggest three ac-
tions.  
 
1: What role can the EBVS play in the One Health issue ?   I 
would ask each College individually what their input could be, and 
then consider together how to build a strategy for EBVS. I am con-
vinced that EBVS expertise would be highly useful and appreciated 
for research programmes in common with doctors or in compara-
tive pathology. And of course, I would promote these programmes 
to show the added value to society not only of veterinary specialists 
but also of the whole veterinary profession, thereby underlining that 
the veterinary profession is indeed a health profession.  
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2: What can we do in practical terms  to face the challenges of 
the One Health Concept? Our profession is presently facing three 
very important challenges which clearly demonstrate the reality of 
the One Health concept and the evolution of the emphasis within 
our profession from animal health to public health. Without any 
specific ranking, the first challenge is the fight against antimicrobial 
resistance. No need to comment too much but actions taken and 
recommended by Colleges could be published to show the involve-
ment of EBVS in this matter. The second challenge is the need to 
provide protein for the planet: by 2050, this will have increased by 
50% due to the development of middle classes in India and China 
who will then have one meal a day containing protein of animal 
origin. Not only will veterinarians be needed in the production of 
food but also to make sure that this food is safe. Food safety and 
hygiene is core to what a being European veterinarian is, and this 
field offers a large and rising number of employment opportunities. 
And the last challenge is based on some well-known figures: 60% 
of human pathogens and 85% of emerging pathogens are zoonotic 
according to a recent study, and 73% of 177 emerging human 
pathogens originate in animals. Veterinarians are uniquely qualified 
to fight these diseases and play a very active and decisive role in 
protecting public health. So EBVS must be ready and prepared to 
face these new challenges, and must ask itself “what can we do?” 
The answer might be “nothing” for some Colleges, technically 
speaking, but all Colleges can engage in brainstorming and give 
some thoughts on these issues to contribute to building the EBVS 
input.   
 

3:  Make our mission and goals clearer to the outside world.  
Specialists can be seen as the front runners in their fields of exper-
tise. They are important for the continuous development of veteri-
nary science and technique. Thanks to them, the whole veterinary 
profession is continuously pulled forward. Specialists contribute to 
strengthening the role and position of the profession in the existing 
areas as well as to the entry into new areas. Veterinary specialisa-
tion also responds to the growing expectations from the animal 
owners. EBVS is recognised as the European body setting the 
standards for specialisation, and for assuring that these standards 
are met. But on the other hand I also have to say that EBVS is 
sometimes seen as looking inwards, more busy with itself than with 
the outside world. I think it would be good if EBVS would be clear 
about its goals and how it wishes to position the veterinary special-
ist in society at large. This could help to develop a clearer view on 
the training levels for specialisation. This is not against individual 
specialists going higher and higher, but it should not imply that it 
becomes very difficult for new specialists to gain entry to a College. 
And it is true that there is a generalised perception that it is too 
difficult or becoming too difficult to become a veterinary specialist. 
Careful consideration must be given to setting up the optimal level 
of specialisation in order to have excellent quality and at the same 

time, good coverage throughout the EU to provide services to ani-
mals and their owners.   
 

Maybe we should also ask where the specialists sit in their practical 
relations with general practitioners. Do they see themselves as 
primary consultants or will they only contribute to their specialist 
services on secondary referral from the primary practitioner?  Aca-
demics and practitioners do not have the same possibilities to con-
tinue their studies. Therefore I would suggest an alternative route 
for practitioners over the age of 40 that would take into account 
their acquired professional experience.   
 

So in conclusion, if I was the President of the EBVS, I would launch 
the operation called «let us look outside the EBVS box» based on 
these three action points. Before you throw me out, I would like to 
hand the hat of EBVS President back to the true and unique EBVS 
President, and to apologize if I have been a little too outspoken. Be 
sure that there was no wish to cause mischief; I was only dreaming 
that I was the president of the EBVS. I am now wide awake and 
would be very happy to share your comments and answer your 
questions and to wish you a very fruitful general meeting.  
 

_____________________ 
 

Facts about EBVS 
 

What happened at the 2013 EBVS Annual General Meeting (AGM) 

 
ECLAM, ECVAA, ECVO and ECVP had their Detailed 5-year Re-
port approved  
 

ECAWBM, ECPHM and ECVP had their Full Recognition Applica-
tions approved.  
 

ECVCN, EVDC, ECAR, ECSRHM and ECPVS are due to submit 
their 5-year detailed report.  An anticipation of the timing of submis-
sion of such reports to November 15 was discussed during the 
AGM and all voting members were in favour.  However, such a 
change requires a 30-day notice period prior to an AGM.   There-
fore the item will be on the agenda of the 2014 AGM, and the dead-
line for 2013 remained December 15.  The above 5 Colleges were 
encouraged not to wait for the deadline. 
 

 

 

New specialties/subspecialties applications: ECVAnat 
(European College of Veterinary Anatomy) - a working group to be 
formed on whether and how anatomy could be integrated as a 
subspecialty within an existing EBVS College.  ECAAH (European 
College of Aquatic Animal Health) – a proposal for application for 
provisional recognition is due to be received by the EBVS as of 
November 1st, 2013. 
 
Specialists in Veterinary Radiotherapy from 2 different Colleg-
es – An add-on training path in Radiation Oncology, to be jointly 
supervised by ECVIM-CA and ECVDI, was approved  
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Electronic voting in between AGMs will now be possible for 
EBVS, to be done through the EBVS Representative Forum. Col-
lege representatives will be notified about items to be voted on with 
a minimum of 4 week notice. It is each College’s responsibility to 
ensure its contact details are kept current. 
 

A new ExComm member - The following is the composition of the 
new EBVS Executive Committee as it was voted at the end of the 
AGM: President = Stephen May (ECVS - RVC, London, UK); Vice 
President = Dominiek Maes (ECVPH - Ghent University, Belgium); 
Secretary = Linda J.I. Horspool (ECVPT - Merck Animal Health, 
The Netherlands); Treasurer = Mona Aleksandersen (ECVP, NVH, 
Olso, Norway); Past President = Peter O’Brien (ECVCP – UCD, 
Dublin, Ireland). Dimitris Raptopoulos (ECVAA, AUTH, 
Thessaloniki, Greece) is the current EBVS Chief Executive Officer. 
 
 

EBVS as the main topic at the EAEVE AGM – Veterinary Specia-
lisation, College Diplomates and the EBVS were the main theme of 
the 2013 General Assembly of the European Association of Estab-
lishments for Veterinary Education (EAEVE), held in Padova, Italy, 
on May 15-17, 2013.   The following 3 invited lectures (the only 
invited lectures of the whole program) on May 15 were focussed on 
EBVS: 
 

15:00  The structure and status of veterinary specialisation in 
 Europe – Peter O’Brien (ECVCP) 
15:30  How Diplomates fit into a formal university employment 
 structure? – Hans Henrik Dietz, University of Copenhagen 
16:30  Role of Diplomates in Veterinary Education – Stefano  
 Romagnoli (ECAR) (see article on page 2) 

_________________________ 
 

Veterinary education in the former So-
viet Republics and their post-graduate 

training needs. 
 

David A. Crossley, EVDC 
Manchester, UK 

 

This paper draws our attention to the situation of the veterinary profession 
in Russia and the need of Russian Veterinarians for post-graduate training.  
The item may be of possible interest to several of the Colleges that have 
developed non-standard international collaborations. The paper was pre-
pared and presented by Dr. Crossley on behalf of: Dr Sergey Sereda, 
DVM, PhD, President of RSAVA (Russia); Dr Vladlen Ushakov, DVM, 
PhD, President of USAVA (Ukraine); Dr Sergey Barabash, DVM, PhD 
President of BelSAVA (Belarus); Dr Alexandr Tkachev, DVM, PhD Presi-
dent of Russian Veterinary Association, Dr Elena Kadochnikova, DVM, 
PhD, President of the Veterinary Guild of the Central Federal District of 
Russia; Dr Anna Spirina, DVM, Senior Lecturer of the Dentalvet Educa-
tional Institution (Russia); Dr Vasiliy Kuznetsov, DVM, PhD, President of 
the Ural's Small Animal Veterinary Association (Russia); Prof. Alexey 
Ermakov, DVM, ScD, President of the North-Caucasian Veterinary Associ-
ation (Russia); Prof. Rustam Ravilov DVM, ScD, President of the Volga 
Association of Practising Veterinarians (Russia); Dr. Sergey Spirin, DVM, 
Rector of the Dentalvet Educational Institution (Russia)  
 

Twenty five years ago the Soviet block was a 

self-contained and self-centred region about which little was known 
by outsiders. What we did know related largely to the early history 
of the USSR and the phenomenal sacrifices made by its people 
during the Second World War. Later information was, and for some 
is still, based largely on spy films and, so, is inaccurate  and strong-
ly biased! At that time, most of those living within the Soviet bloc 
knew even less about the world outside the USSR.  
 

VETERINARY SERVICES IN THE USSR  
As in many countries, veterinary education in the USSR was pri-
marily aimed at protecting and promoting agricultural (both food 
producing and draft animals) and military animals (primarily horses, 
mules and donkeys), and food safety (meat inspection services). 
Small animal knowledge was basically limited to that necessary for 
working dogs. All veterinary services were state controlled and run.  
 

DISSOLUTION OF THE USSR  
Following the dissolution of the USSR there have been dramatic 
and rapid changes within the former Soviet states. Democratisation 
and increased personal freedoms have been difficult for many to 
handle whilst others have grasped the opportunity to progress and 
satisfy the demands of the new market economy. The most dra-
matic change for most people has probably been the new freedom 
of communication. The internet is now freely available and both 
national and international news is freely broadcast by radio and 
television to any of the population who are interested.   
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Television programmes are now sourced worldwide and dubbed 
into Russian to satisfy the demands of the 250+ million people who 
speak the language, though whether Russians really benefit from 
being able to watch the Simpsons is another matter!  
 

THE DEMAND FOR SMALL ANIMAL VETERINARY SERVICES  
Pets were kept prior to the changes, but numbers were small and 
veterinary care was minimal. During the last 20 years the numbers 
of pets have grown dramatically. It is not known how many are kept 
as there has not been a census on the subject. Sales of pet foods 
are not a reliable means of estimating numbers as it is believed 
that only about one in ten dogs in Russia is regularly fed commer-
cial food. The proportion of cats on commercial food is higher, but 
many are still fed on home-made diets. However, the latest esti-
mates are that there are around 30 million pet cats and 20 million 
pet dogs in Russia alone, 40% of Russian families having at least 
one pet. In addition to dogs and cats, birds, small rodent and fish 
are common. Like other areas, there are a smaller number of peo-
ple who keep more exotic animals such as reptiles. As the vast 
majority of the urban population still live in relatively small apart-
ments, the majority of pets are at the smaller end of the scale. As a 
result of the tendency towards miniature and toy breed dogs, perio-
dontal disease is an extremely common problem. 

 

With these numbers of pet animals there is now obviously a fair 
demand for veterinary services. This is being met by a proliferation 
of private small animal veterinary practices, there now being over 
25,000 private veterinary practices in the Russian Federation 
alone, there having been none 25 years ago in the USSR.   Many 
of the 130,000+ veterinarians (53,000 Russian and 78,000 in the 
other former soviet states) are still adapting to the changes in the 

services demanded of them, and the complexities of small animal 
practice, their having been educated purely in agricultural medi-
cine.  
 

Small animal medicine and surgery have been widely taught at 
"western" veterinary schools for many years, but even these fail to 
provide comprehensive training. The veterinary schools in the Rus-
sian and associated states still have some catching up to do, and in 
some fields they will no doubt end up providing a much better edu-
cation than available elsewhere as they are not so tied by tradition. 
Hopefully, stomatology/dentistry will be in this category. One of the 
fields still neglected by most "western" veterinary schools.  
 

THE NEED FOR POST-GRADUATE EDUCATION 
The veterinary course at Russian universities takes five years to 
complete after which graduates are awarded their "specialist de-
gree" Diploma. As in many other countries this is a standard de-
gree course, the level matching that of the veterinary degrees avail-
able in the UK, i.e. significantly more advanced than a traditional 3 
year "bachelors" degree. As with graduates in human medicine, 
recipients of the veterinary degrees/diplomas are generally permit-
ted the honorary title of "doctor", although this is academically in-
correct. 
 

Qualification is not the end of study even for the more recent grad-
uates who received a more comprehensive veterinary education 
that their forebears. The majority of vets want to do a good job. For 
that they need more knowledge – but where can they get it at a 
reasonable cost? Income levels tend to be significantly lower than 
in many "western" countries (though with the recessions incomes 
are dropping there). This means that few can afford to travel out-
side their own countries to attend congresses and courses, these 
often costing the equivalent of 3 months income when travel, ac-
commodation and registration fees are combined. Plus, visiting 
many countries requires an official invitation from the congress 
organisers so that a visa can be obtained. 
 
POST-GRADUATE EDUCATION PROVISION  
In most countries, a significant proportion of veterinarians recog-
nised the need to improve their knowledge so that they can better 
treat their patients even without the intervention of regulatory bod-
ies who are now imposing requirements for continuing education 
(CE) or continuing professional development (CPD). Veterinarians 
in the former Soviet states are no different, but availability of CE 
has been limited, spasmodic, and largely determined by availability 
of sponsorship. The latter has sometimes imposed limitations on 
the message speakers can present! Also, the venues for congress-
es and lectures are frequently at central locations. With the Rus-
sian Federation covering 1/8th of the inhabited land mass it is unre-
alistic to expect veterinarians in most regions to travel to Moscow 
or St. Petersburg for continuing education.  
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Map of the former Soviet Republics. 1. Armenia; 2. Azerbaijan; 3. Belarus; 
4. Estonia; 5. Georgia; 6. Kazakhstan; 7. Kyrgyzstan; 8. Latvia; 9. Lithuania; 
10. Moldova; 11. Russia; 12. Tajikistan; 13. Turkmenistan; 14. Ukraine; 15. 
Uzbekistan (Source: Wikipedia ) 
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The veterinary associations in all regions want to 
improve availability of continuing education for 
all. Not just by supporting annual national con-
ferences and occasional sponsored lectures on 
random subjects, but also by promoting more 
specific training programmes. Organizations do 
invite foreign speakers to their congresses, but 
with audiences that typically only understand 
Russian, translators are required adding ex-
pense and inevitable inaccuracies and errors. If 
you are invited to speak in Russia, be prepared 
for consecutive translation, simultaneous trans-
lation by professional medical translators is not 
commonly available.  
 
FORMAL REQUIREMENTS FOR POSTGRADUATE TRAINING 
SCHEMES  
As in many other countries, the Russian Federation has set stand-
ards for official recognition of postgraduate qualifications. In the 
veterinary field there is a requirement for at least 144 hours of for-
mal training plus associated clinical experience. Up to half of the 
training can be in a practical form, the rest being theoretical/
didactic teaching and training. Those who have completed the 
required training are then eligible to sit the examination. The aim of 
these qualifications is to produce highly competent general practi-
tioners, not full specialists.  
 

The system is very similar to that in Europe where degree awarding 
bodies can set up similar training programmes. One such pro-
gramme in veterinary dentistry takes place at the University of Ma-
drid. Participants on that course spend one week each month for 
one university term (9 weeks). During this time they receive lec-
tures, undertake projects and set exercises, and participate in both 
practical training sessions on cadavers and assist in the dental 
clinic treating animals. They are also required to undertake projects 
and clinical work between the formal training sessions. At the end 
of the course there is a formal examination. To be awarded the 
qualification, candidates must first have achieved 30 ECTS 
(European Credit Transfer System) credits.   Plans are in place for 
the first such official postgraduate training programmes to be start-
ed in Moscow. There are still some formalities to be finalized, and 
like all major projects, funding is required before a start can be 
made. The subject of this lead programme is stomatology.  
 
FORMAL SPECIALISATION  
True specialisation is not yet officially recognised in the former 
Soviet states. However, the American and European Board of Vet-
erinary Specialisation specialist college diplomas are the standard 
that the veterinary associations would like to be approved. Setting 
up national specialist organizations is difficult at present as there 

are very few Russian speaking recognised specialists worldwide 
and so external help is being sought. In particular, an approach is 
being made to EBVS for assistance.  
 
MAJOR PROBLEMS FOR THOSE WHO WISH TO SPECIALISE  
Whilst many Russian speaking veterinarians want to learn more, 
most advanced education and educational materials are currently 
only available in other languages, particularly English. English was 
not routinely taught in the Soviet era (unless you were a military 
officer and then you were taught enough to demand the surrender 
of an enemy). This means that the majority of Russian speaking 
vets do not understand English and cannot benefit from available 
training outside their home countries. Those who are dedicated to 
going further first have to learn English, which is no simple task. 
Then, if they actually want to specialise, they have to negotiate 
their way through and decipher unnecessarily complicated Europe-
an or American College requirements to find that they cannot par-
ticipate in most available training programmes as they are unable 
to obtain nostrification of their Diploma qualifications and so are not 
allowed to practice within the European Union or USA unless they 
can find a university post or completely re-qualify in an appropriate 
country. They therefore need to find a diplomate who is willing to 
assist them by regularly visiting their country to provide the re-
quired amount of clinical supervision. And there is the problem that 
when visiting a former Soviet state that the diplomate does not 
have nostrification and cannot legally practice there without special 
dispensation.  
 

Even if a Russian speaking veterinarian manages to fulfill all the 
specialist training requirements, they then have the hurdle of taking 
examinations in English, their 3rd of 4th language.  Here there is an 
opportunity for EBVS and the European specialist colleges to ex-
pand providing they are willing to remove some of the current ob-
stacles to those from outside the European Union.  
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STATE OF THE ART TRAINING IN MOSCOW.  
Veterinarians in and around Moscow have regular access to CE 
lectures, though the standard of these is very variable and no sub-
jects are comprehensively covered. However, the situation is chang-
ing. There is now a company in Moscow dedicated to providing 
continuing education in dentistry/stomatology: Dentalvet. The com-
pany is providing lectures by speakers with veterinary dental qualifi-
cations at smaller regional capitals as well as in Moscow so that as 
many interested veterinarians as possible can benefit.  In addition, 

Dentalvet has established a dedicated dental and surgical training 
facility just outside Moscow. There they have fitted out a practical 
room with facilities for groups of up to 12 participants to participate 
in dental and surgical training courses. There, once into the practical 
sessions the language barrier disappears………….. 

__________________________ 
 

A letter from Russia 
 

The above paper was sent to EBVS by Dr. S. Spirin President of Dentalvet 
Training Centre together with the following  accompanying letter: 
 

To EBVS President Peter O’Brien  
 

Dear Mr O’Brien, I am writing to you on behalf of the private educational 
institution “Dentalvet Veterinary Training Center".  Dentalvet was created to 
provide educational activities in the field of veterinary dentistry and other 
related specialities, essential to high quality and effective veterinary work: 
anesthesiology, clinical pharmacology, radiology, laboratory diagnosis in 
clinical practice and veterinary management services. In 2013, Dentalvet 
received a national license for post-graduate level veterinary educational 
activity.   An analysis of the condition and standard of post-graduate veteri-
nary training in countries of the former Soviet Union has shown that the 
specialist area of the veterinarian does not in fact exist in these regions. In 
consequence it is impossible to expand and improve the range of veterinary 
services offered to the public. Veterinarians in Russia, Belarus and the 
Ukraine who have the desire to acquire additional education in veterinary 
science are at a loss to know how or where they can acquire the necessary 

qualifications. Low standards of living and language barriers also play a 
significant prohibiting role.  
 

The team at Dentalvet is deeply grateful to David Alan Crossley United 
Kingdom, BVetMed, PhD, MRCVS, FAVD, DiplEVDC, European and RCVS 
Recognised Veterinary Specialist for his courage and dedication while visit-
ing Russia. David supervised the Russian educational organization of post-
graduate training, and trained Russian veterinarians in the specialist area of 
veterinary dentistry. However, there is a limit to how much one individual 
can do to assist.  Therefore, I write to request your collaboration and sup-
port in providing Dentalvet with much needed scientific and methodological 
materials which would assist our team in the design and implementation of 
post-graduate training programmes for Russian-speaking veterinarians. We 
would gratefully accept any support the European Board for Veterinary 
Specialisation is able to offer.  
 

Yours sincerely,  
S. Spirin, President of Dentalvet Training Centre, Moscow, Russia 

__________________________ 
 

Breaking news - On  political recogni-
tion of Veterinary Specialisation 

 

On October 9 the European Parliament voted in favour of the trilogue 
agreement on the Professional Qualifications Directive, including the 
amendments on the Common Training Framework that enable the tool to be 
used for cross-border recognition of Chapter III specialties (e.g. pharmacy, 
nursing, veterinary medicine). Read about this very good news for EBVS. 

On April 12, 2013, during the EBVS AGM Richard Price, the Policy 
and advocacy officer the European Association of Hospital Pharma-
cists (21.000 hospital pharmacists in 32 European countries), pre-
sented a very interesting paper on how EBVS and EAHP can work 
together developing a strategy to try and influence the review pro-
cess of the Directive 2005/36, thus allowing recognition of special-
ism other than what relates to human medicine.  Recognizing non-
medical specialisations would require creating new annexes to the 
Directive, a big task which most members of the European Parlia-
ment would not be prepared to go for.   However, thanks to the ac-
tion of EBVS, Hospital Pharmacists and Nurses the European Par-
liament on October 9, 2013, voted strongly in favour  (592 votes in 
favour, 29 against and 30 abstentions) of a trilogue agreement on 
the Professional Qualifications Directive, including the amendments 
on the Common Training Framework that enable the tool to be used 
for cross-border recognition of Chapter III specialties (e.g. pharma-
cy, nursing, veterinary medicine).  The next stage is for the text of 
the new Directive to be published in the Official Journal of the Euro-
pean Union. This is due in a number of weeks. Then Member States 
have two years to ratify the Directive including making any necessa-
ry legal changes in their own country. A common training framework 
(CTF) is a document based on a common set of knowledge, skills 
and competences or standardised training tests. Qualifications ob-
tained under CTFs should automatically be recognised by Member 
States. Professional associations and organisations which are re-
presentative at national or Union level should be able to propose to 
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the Commission suggestions for common training principles, in 
order to allow for an assessment (with the national coordinators) of 
their possible consequences for the national education and training 
systems, as well as for the national rules governing the access to 
regulated professions.  This gives the opportunity for veterinary (as 
well as pharmacy and nursing) specialisations to form pan-
European CTFs, allowing individuals with such qualifications to 
benefit from automatic recognition across countries, subject to cer-
tain provisions (i.e. the pursuit of the specialty activities being regu-
lated in the Member State).  The EBVS has a unique chance (and 
the authority) to work with FVE and national associations and statu-
tory bodies to suggest to the Commission provisions for automatic 
recognition of specialisms across member countries.  A key step will 
be to make sure veterinary specialisations are “regulated” in at least 
10 countries, for inclusion in a CTF. This is going to be our challen-

ge for the next couple of years. 

Behind the scenes 
 

Recent activities of the EBVS Executive Committee 
 

An Executive Committee meeting of the EBVS was held on 27th 
June 2013, at Stansted, UK 

A part-time secretarial position was advertised last July. Mrs Areti 
Kesisoglou was selected from 43 applicants. She will start working 
officially for EBVS in mid-October 2013. 

A Nominations Committee has been appointed for the EBVS 
Award for outstanding contributions to the cause of Veterinary    

Specialisation in Europe. The deadline for nominations was 1st 
October 2013. 
Dimitris Raptopoulos  attended the  FVE General Assembly, Mari-
bor Slovenia, June 7-8, 2013 

Dominiek Maes attended an FVE Leadership Conference, in Leu-
ven, Belgium, June 24-25 
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The front cover picture was taken during Stefano Romagnoli’s 
presentation at the EAEVE General Assembly in Padova, Italy, 
on May 15.  The meeting was held in the Aula Magna (Main Au-
ditorium) of the University of Padova. The ancient tradition 
(started in 1592) that each graduating student had to leave a 
copy of his/her family crest to the University is the reason why 
the 4 walls of the Aula Magna are conspicuously covered with 
family crests, as can be noticed also from the picture on page 12.  
The tradition was abandoned in 1688 due to lack of space. 

Erratum - Spanish Diplomates and Resi-
dents are not resented! - The legend of the figure 
on the left side of page 11 of issue n° 6 of the EBVS 
Newsletter (Spring 2013) quoted Spanish Diplomates 
and Residents  as being resented.  This statement was 
not featured in the text received by the Spanish EBVS 
Representative Anne Lanevschi Pietersma, but was 
instead an editorial addition.  The Editor apologizes for 
any misunderstanding or upset this may have caused. 
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3027 

Start of 2013: 3027 practising + 373 (non-practising, retired) + 1100 Residents =  4500 specialists 

  

 

 

 


