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EBVS Vision
Stephen May - ECVS
Vice President EBVS

“....any understanding of professional practice and values must take
account of the embeddedness of professionals in a broader cultural
context. It may be suggested that the acceptance of the authority of
professional knowledge is a hard won cultural and political achievement, and one that is threatened in contemporary society” Edgar,
2011 (*)

Since its beginnings in 1761, our profession has
accrued unique privileges as a result of its historic services to
public and animal health. A “social contract” exists which
means that as long as the profession continues to offer high
quality and reliable veterinary services to society, in return, society will continue to accord us a monopoly when it comes to “acts
of veterinary surgery” (the UK term for all the protected responsibilities of the veterinarian).
Although, at the inception of our profession, graduates could
fully embrace the knowledge and skills necessary to be at the
“cutting edge” of “the art and science of veterinary medicine”, it
has been many years since any individual member of our profession has been able to deliver the full range of services across
all species. This has meant that practice has become increasingly specialised, with most new graduates quickly focusing on
an individual species or group of related species, and some
focusing on a specific discipline within a species. Some of this
has been driven by the public, who wanted to see “the small
animal vet” or “the horse vet”; some driven by individuals within
the profession who have seen opportunities in their practices to
develop niche areas of provision.
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the formal recognition of both specialist qualifications and the
“middle tier”, “Advanced Practitioner” designation, and the clear
communication of everything that these qualifications stand for.
The campaign for formal recognition is not about benefitting
individual practitioners or practice groups at the expense of
other members of our profession. It is about the profession
collectively ensuring that our social contract is fulfilled.
Two important milestones for this EBVS vision will be achieved
in 2013. The first involves the appointment of our inaugural part
-time Chief Executive Officer. Your Board has recognised that
we need more consistency in our engagement with external
parties, sister organisations on other continents, and European
and national politicians and representative groups, as well as in
our dealings with the growing number of specialist colleges all
growing in size and each dealing with greater numbers of diplomates. The current round of discussions on changes to the
relevant EU directive has focused on robust accreditation of
veterinary schools and assurance of threshold standards, and it
is hoped that finally order can be brought to this important subject, the first stage in every veterinarian’s professional journey.
However, it is clear that work to make progress on the later
stages, including specialist recognition, through a window of
opportunity in 5-7 years’ time, must start now, with the identification of those we need to influence, the alliances we need to
form, and the key legislation that needs to be put in place to
support progress in public and animal health, at the same time
as the free movement of qualified veterinarians across Europe.

The second important milestone will involve the approval of the
criteria for “middle tier” accreditation and piloting of this process.
A constant source of misunderstanding in our European Specialist journey has been the lack of a clear relationship between
existing national qualifications, and emerging European CollegeIn various surveys, veterinarians rank as one of the most trusted
assessed Specialist Diplomas. The VetCEE (Veterinary Continprofessional groups, and in order to maintain this high reputauing Education in Europe) Board has replaced the European
tion, it is important that animal and owner needs are directed to
Board for Veterinary Proindividuals in our profession who have the skills to meet these
fessional Development.
needs at an excellent level as well as providing value for money
VetCEE will not run its
for their clients. Depending on the specific needs, these may be
own examinations, nor
colleagues in general practice or may be specialists in referral
will it accredit individual
practices. To achieve this, the onus on us all is to work together
practitioners. It will look
to provide educational programmes that lead to qualifications
at existing and new qualithat are clearly explained to the public in a way that means ownfications run at national
ers can be reassured of the knowledge and skills of the individulevel, satisfy itself that
als who possess these qualifications. The case for this recognithese “certificates” meet
tion and transparency is one of public health, through a high
(and in some cases exquality, nutritious food supply, and control of zoonoses, and
ceed) “middle tier”
animal health and welfare. This is the basis of our argument for
thresholds, and accredit
Stephen May– ECVS
(*) Edgar A—Professional values, aestethic values and ends of trade. Med
Vice-President EBVS
Health Care and Philos 14:195-201 (2011)
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those programmes, so individuals holding these qualifications can be registered as “Advanced Practitioners”, or
whatever mutually agreed title is eventually created, at European level. The initial achievement of “Advanced Practitioner” or Specialist status, together with the provision of evidence of continuing professional development at five-yearly
intervals, should help all European veterinary organisations
to explain to the public what our different qualifications
mean, and reassure society that the profession can truly
provide the services it deserves and should expect in the
21st century!
————————————

Veterinary Specialisation in
South Africa
Jana A Pretorius (BVSc, MMedVet(Fer))
South Africa
In South Africa, veterinarians can register as specialists in several
different disciplines following a rather elaborate procedure through
the South African Veterinary Council. This system shares some
similarities with the EBVS system, although specialty Colleges
have not been established and a recertification system is not in
place. Dr. Jana Pretorius is a Specialist Wildlife Veterinarian and
the Chairperson of the Specialist Committee on the SAVC.

The Veterinary and Para-Veterinary Professions Act No 19 of 1982 superseded the Veterinary Act,
1933, Act No 16 of 1933 and the new Act No 19 of 1982
ensured that an independent statutory Council could be
constituted with powers to regulate veterinary and veterinary
para-professionals.
Subsequent to the introduction of the new Act, and over a
period of five years, the SAVC developed regulations to
enable veterinarians to register with the SAVC as veterinary
specialists. These regulations provided for specialist registration based on acceptance of the prescribed qualification,
the degree of Master in Veterinary Medicine [MMedVet degree] granted after examination. Holders of MMedVet degrees have since been entitled to register with the SAVC
and practice as veterinary specialists.
The list of MMedVet qualifications [e.g. MMedVet Anaesthesiology] and designations [e.g. veterinary anaesthesiologist]
was published in 1987 under the regulations; and qualifications and designations have subsequently been added to
the regulations as and when the need arose for new disciplines to be practised and new qualifications were devel-
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oped. The Faculty of Veterinary Science, University of Pretoria [UP] is the only institution that offers MMedVet degrees
(previously the Medical and Dental University of South Africa [Medunsa] also offered the MMedVet degree, but its Veterinary Faculty amalgamated with the Faculty of Veterinary
Science, UP in 1999).
The SAVC registered the first specialist in 1982 [Prof CFB
Hofmeyer]. Registration, under a so-called grandfather
clause of pioneers in the fields of specialisation at the time
was based on: the possession of a MMedVet degree; peer
review of local post graduate qualifications and experience;
or pecialist qualifications and Diplomate status obtained
abroad.
In 1995 the SAVC established a standing Committee on
Specialisation under its auspices, to review the existing
conditions and criteria for specialisation. The committee
developed a working document which noted that the current
procedure for registration of specialists did not adequately
address the situation in South Africa [specialisation was
restricted to those persons who obtained specific postgraduate degrees], in particular, the needs of the profession
and the consumer, and that the deficiencies had to be addressed to encourage veterinarians to specialise.
At the time there were only seventy [70] registered specialists and 2130 veterinarians registered in the country. It was
also noted that most Western countries had established
specialist colleges, although specialist colleges were not
considered feasible for the South African situation due to the
considerable specialist human resource required. However, the SAVC did proceed to amend the Act to provide for a
Council examination. The Act was only amended much later. An invitation was extended to the profession to propose
specialist categories and to develop the criteria for each
category including the requirements for examinations.
At the same time [October 1996] Council developed a standard operating procedure for the evaluation of applications for
specialist registration. A proposal was made in 1997 that
“the only means of obtaining specialist registration in South
Africa by 2005 would be by sitting and passing an examination for specialisation set by specialists in the field under
auspices of the SAVC.” This however has not materialised
as it was expected that the SAVC would only set an examination for registration purposes up until the time a controlling
body [specialist college(s)] has been authorised to perform
the task.
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In the interim, the standard operating procedure for peer evaluation of post graduate qualifications and experience for registration purposes was streamlined and finalised, and specialists have been registered through this process. By the end of
1999 basic criteria and conditions for registration entailed that
the applicant had to fulfil the requirements for registration as a
veterinarian; a time limit on the period of registration could be
stipulated by the SAVC; the applicant could not register within
three years of obtaining the undergraduate qualification and
the SAVC could require that the candidate pass a written, oral
and/or practical examination; training through post graduate
qualifications offered by a university or certification by a recognised college presented for registration had to extend over a
period of two years; the training period had to be spent within
a university department, research establishment or a service
organisation acceptable to the SAVC; the curriculum had to
cover the major subject in depth and the course had to be
structured in such a way that the candidates could gain sufficient practical experience.

Veterinary Excellence through Specialisation

The monitoring of standards of training of prescribed post
graduate degrees became the responsibility of the Committee
on Specialisation in the early 2000’s and all examinations
offered for MMedVet degrees in a particular year were monitored, as in the past. It was resolved in March 2005 to further
develop the criteria for specialisation and the approach followed was to compare the requirements for the South African
MMedVet qualifications with the European, UK and Australasian requirements for specialisation with a view to establishing
equivalence and developing specific criteria for specialist disciplines.
Specialisation as from 2008 - The comparison referred to
above led to the finalisation in 2008 of minimum standards for
specialisation. These standards have been used as a guideline for specialisation. The minimum standards [to be included
in the regulations in the near future] in brief describe the requirements for specialisation as follows:

A black rhino has been darted and
immobilised by Dr. Pretorius and
her team to be moved to another
private game reserve.
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Time interval between completion of the undergraduate
veterinary qualification and commencement of specialist
training
Minimum exposure to speciality during training as a veterinary specialist.
Resident supervisor [Transition standards]
Training centres [Logbooks]
Scholarship
Assessment
Duration

The full details on these minimum standards can be viewed at
the SAVC’s website at this link: http://www.savc.org.za/
index.php?option=com_content&view=article&id=89&Itemid=73

Options currently open for veterinary specialisation in
South Africa

Veterinary Excellence through Specialisation

active in their field of specialisation at least 70% of their time.
_______________________

Introducing a College: ECVIM-CA
Erik Teske – ECVIM-CA

Erik Teske is Professor of Veterinary Oncology in Utrecht, The Netherlands, and has been founder and first President of one of the first
European Colleges to be established, the ECVIM-CA, as well as the
third President of the European Board of Veterinary Specialisation
(1998-2000).

Background

In March 1989 at the meeting of the WSAVA at

A prescribed postgraduate qualification and registration as a veterinarian with the SAVC or
2.
Successful completion of the Council-approved specialist registration examination and registration as a veterinarian with the SAVC. All training information will have to be
submitted together with a request to sit the Council registration examination. [As indicated in the summary above this
option has not materialised.] or
3.
A foreign qualification recognised for registration as a
specialist in the country of origin, peer evaluation by a panel
of registered specialists appointed by the SAVC and registration as a veterinarian with the SAVC. Council will assess a
post graduate qualification not prescribed in terms of the Act
for registration as a veterinary specialist on application if the
applicant is not the holder of a prescribed post graduate qualification.

Harrogate a group of 26 veterinarians agreed that there was a
need for veterinary specialisation of high standard in Europe.
A working party was then formed which led to the formation of
the European Association for Veterinary Specialisation. Eventually, a report on the structure of veterinary specialisation
was accepted by the Advisory Committee on Veterinary Training of the European Commission in 1992. During this period it
was realized that although there were societies for disciplines
such as neurology, cardiology and nephrology, there was no
society focused on veterinary internal medicine. A steering
committee (C Gaskell, A Hedhammer, PE Holt, Ph Moreau,
I Nolte, A Rijnberk, P Suter, E Teske, E Vitali and HW de
Vries) met over the weekend of October 12-14, 1990, on the
clipper ‘Marie Galante’ on the IJsselmeer in the Netherlands,
and the European Society of Veterinary Internal Medicine
(ESVIM) was formed with its first official meeting held on April
20, 1991 in Amsterdam. Among the objectives of this Society
was the formation of a college of veterinary internal medicine.

There are currently 43 qualifications and 34 designations
available for registration as a
veterinary specialist included in
the regulations. The register of
specialists currently lists a total
of 143 registered specialists,
but not all of these members
may be active in their fields of
specialisation. However, a
system is currently being introduced to ensure that specialists
annually confirm that they are

A call for specialists by invitation was sent out to all internal
medicine related societies in 1992 after the Constitution and
Bylaws of the to-be-established European College of Veterinary Internal Medicine – Companion Animals (ECVIM-CA)
had been accepted by the ESVIM. At the 3rd Annual Business
Meeting of the ESVIM on October 30, 1992, in Berlin, the
following founding diplomats were officially nominated: Erik
Teske (NL) (President), Claudio Bussadori (I) (VicePresident), Frédéric P Gaschen (CH) (Treasurer), Eric de
Madron (F) (Secretary), Astrid Hoppe (S), and Caroline Rutgers (UK). The first Board meeting took place on January 22,
1994, and the Constitution was legally registered in Utrecht,
The Netherlands, June 28, 1994.

1.

Jana Pretorius

5

5
Fall
2012

The EBVS NEWSLETTER
Editor Stefano Romagnoli
stefano.romagnoli@unipd.it)

www.ebvs.org

Veterinary Excellence through Specialisation

First meeting of the Steering Committee of the European Society of Internal Medicine on the clipper ‘Marie Galante’, October 1990
Development
In contrast to some other Colleges, in which diplomates could
only be recognised through examination, the ECVIM-CA had
a three-step recognition procedure. Based on the curriculum
vitae alone, candidates could be recognised when fulfilling
the EBVS criteria for de facto recognition. Additional information, including case reports and answers to exam questions could be bought if necessary (step 2), and finally, some
candidates could be required to sit for a full examination
(step 3). In total some 48 diplomates were de facto recognised as specialists in internal medicine. After the start of

residency programmes the first examination was held in 1997
in Lyon with Dr Urs Giger as Chair of the examination committee. One year later the American College of Veterinary
Internal Medicine sent an observer (Dr Joa Taboada) to the
examination in Vienna. In 1997 the specialty of Cardiology
was formed, but it only really started to function from 1999 on
with Chris Amberger as the first Chair in Cardiology. The first
examination in cardiology was held in 2001. In 2004 the
specialty of Oncology was officially accepted by the EBVS
and Erik Teske was the first Chair in this specialty. Oncology
held its first examination in 2009. In September 2012 the
ECVIM-CA had 289 Diplomates divided over the three subspecialties (see
ECVIM Presidents
Table 1).

1994-2000

Board meeting, Cambridge, August 1995: Astrid Hoppe, Claudio
Bussadori, Eric deMadron, Fréderic Gaschen, Erik Teske and
Caroline Rutgers.

Erik Teske (NL)

In 1994 with the
2000-2003 Hylton Bark (IL)
start of EBVS,
2003-2006 Claudia Reusch (CH)
the first Europe2006-2009 Mike Herrtage (UK)
an
Colleges
2009-2011 Michele Borgarelli (I)
were provisionally recognised:
2011-2013 Reto Neiger (D)
ECVS, ECVIMCA,
ECVD,
ECVDI, and ECVO. Since then, the ECVIM-CA has participated fully in the EBVS, in particular through two EBVS presidents, Mike Herrtage and Erik Teske, who were both members of the Board for more than 15 years. The ECVIM-CA
obtained full recognition from the EBVS in 2002.
6
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Science
Initially the scientific congresses were held during the ESVIM
Annual Congress, in which all kinds of internal medicinerelated societies participated. From 2002 on the ESVIM Congress developed into the ECVIM-CA Annual Congress. Encouragingly, the organisers of these congresses have been
able to maintain a high standard of presentations over the
years and yet still ensure full participation of all the different
scientific societies in the organisation of this annual congress.

Veterinary Excellence through Specialisation

programme for diplomates of both specialties, which was
accepted in principle by the EBVS in April 2010. Since then a
joint Education Committee has been formed by both Colleges
to produce more detailed training programmes. The whole
concept, including examination and proposals for titles, will
be discussed at the next EBVS meeting in 2013. This is a
unique structure involving two Colleges within the EBVS. The
ultimate goal is that it will be possible to become a radiotherapist from either of the two Colleges.
Initiated by the general review by
the EBVS of all residency programmes and examinations, the
ECVIM-CA has started a critical
review of its credentialing process and format and level of the
examinations. In addition, it has
been decided that future examinations will no longer take place
in conjunction with the annual
congress in September but will
be held in March of each year,
starting in March 2014.

2nd Snow Meeting of the ECVIM-CA, Chamonix March 2-4, 2000.
In addition to an annual congress, the College organises
Snow Meetings every three years in late winter, where a
combination of lectures, skiing and social events are offered
in beautiful villages in the Alps. With a good glass of wine,
hot topics in the College can be discussed at the fireplace.
Article 3c of the constitution of the ECVIM-CA states that one
of the major objectives of the College is "encouraging research and other contributions to knowledge relating to pathogenesis, diagnosis, therapy, prevention, and its control of
diseases directly or indirectly affecting the internal organs of
companion animals, and promoting communication and dissemination of this knowledge." On the initiative of Hylton
Bark, and thanks to the generous support of the industry, The
ECVIM-CA Clinical Studies Fund was started in 2001. This
fund invites applications from diplomates for grants to perform clinical research. Only clinical projects that do not involve invasive or harmful procedures are considered. From
2001 onwards, some 18 studies have been funded.
Present developments
Together with the ECVDI, the oncology specialty of the
ECVIM-CA has developed an “Add-on” Radiation Therapy

Country

Internal
Medicine (209
Dip’s)

Cardiology
(50 Dip’s)

Austria

2

Australia

7

Belgium

13

3

Canada

1

1

Czech Republic

1

Denmark

4

Finland

1

France

11

4

2

Germany

25

5

7

Ireland

4

Israel

5

1

1

Italy

5

4

2

Netherlands

14

3

2

New Zealand

3

Norway

2

South Africa

9

Spain

4

1

Sweden

4

3

Switzerland

17

2

United Kingdom

60
16

16
5

USA

1

Oncology
(37 Dip’s)

1

1
1

1
15
4

Number of ECVIM Diplomates as of September 2012
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The view from an ECEIM Resident
Elizabeth Finding
BVetMed (Hons) CertVA MVetMed MRCVS
PhD Student
Royal Veterinary College
With this article we intend to start a column to describe what it takes
to be a Resident in a European College. We hope to receive articles
from Residents from every College. Elizabeth Finding graduated from
the Royal Veterinary College in 2005 and returned to the RVC as an
intern in the Equine Hospital, after which worked in equine practice in
Cambridgeshire and completed her RCVS Certificate in Veterinary
Anaesthesia. Then she returned to the RVC once more, this time as
an equine medicine resident and, having completed a Masters degree
during the residency, embarked on a PhD in October 2012 on equine
pasture-associated laminitis.

When I was asked to write this article, my
first reaction was, “I’m not sure they want to hear what I think
because it will be fairly negative”. However, I thought about it
for a while and decided to accept the request, partly because,
in thinking about a residency, which is presumably why you
are reading this, it is helpful to hear of the negative as well as
the positive, but also because, if I’m honest, it wasn’t all bad!
There is a huge array of different residencies; the way they
work differs and the subject matter varies tremendously. Before my residency, I thought it’s small animal, farm or equine,
surgery, medicine or anaesthesia, and that was it. On my first
day of induction I found myself amongst clinical pathologists,
dermatologists, epidemiologists, oncologists and zoologists, to
name just a few! Here I talk about my personal experience as
a Royal Veterinary College (RVC) equine medicine resident. I
finished the residency a few months ago, have completed all
the credentialing requirements for membership of the American College of Veterinary Internal Medicine (ACVIM) and have
passed four of the five exams. I resit the fifth in January.
The RVC’s Equine Referral Hospital employs some twenty
vets, including two medicine and two surgery residents. The
three year medicine residency is split equally between ‘on
clinics’ and ‘off clinics’ time. When ‘on clinics’, work is in the
hospital, seeing clinical cases and teaching final year rotation
students. The ‘off clinics’ time is for personal study, catching
up on clinical paperwork, attending conferences, research,
exams and if time allows, holiday as well. Out of hours duties
are split equally between the four residents, equating to one
night on call per week and one weekend a month, both during
‘on clinics’ and ‘off clinics’ time. It is unusual to have 50% ‘off
clinics’ time. Fitting everything in is a constant struggle so I
really don’t know, with less ‘off clinics’ time, how everyone else

Veterinary Excellence through Specialisation

manages.
Avoiding the detailed specifics of the working day, I focus here
on some of the challenges, as well as some highlights. As I
have already implied, time management is a struggle. You will
never know as much, read as much, publish as much, go out
as much or sleep as much as you would like. You have to
learn to accept this. The feeling of guilt I acquired on the first
evening of the residency, when I didn’t have time to cook supper, walk the dog and do the reading I wanted to do about my
first case, never left me. I’m sure a psychologist would say
that is not a healthy way to live but it seems to be par for the
course.
Conversely there are great highs: realising when you have
learnt something, answering a challenging question at rounds
with an evidence based response, explaining to a student a
complicated process, which you previously didn’t understand
yourself, and seeing the metaphorical light bulb come on in
your subject’s head, reading the results section of a paper and
knowing what the conclusions should be before you have read
the discussion. It makes all the hard work seem worthwhile.
One reflects: what did I know before and what do I know now;
how much have I developed in the time? It’s very easy to
think: I’ve always known what I know now, forgetting it all went
in at some stage!
My greatest challenge was in securing a constructive working
relationship with some of my colleagues. It is very easy in a
hierarchical, academic environment where high egos abound,
for insecurities, not least of which one’s own, to infiltrate too
deeply. The combination of ambition, insecurity and competition can be poisonous. In pursuing my residency, I had to
learn not to take
things personally, to
concentrate on getting what I needed
from the not inconsiderable effort and
to let things slide
serenely from my
'duck’s back'; it
wasn’t easy. To
draw on Rudyard
Kipling’s wonderful
poem: “if you can
keep your head
Elizabeth Finding with one of her pawhen all about you
are losing theirs and
blaming it on you…you’ll be a Man, my son!”

8

5
Fall
2012

The EBVS NEWSLETTER
Editor Stefano Romagnoli
stefano.romagnoli@unipd.it)

www.ebvs.org

Although some working relationships can be difficult, I met
some of my closest friends during my residency. Since residencies (generally) take place in large hospitals you will always
work alongside like-minded, intelligent people. However good
or bad the day has been and however much sleep has been
lost, the experiences shared with friends and fellows always
help one look back with a smile, either fondly or ruefully!
It will never be easy and however lucky you are in those with
whom you work, there will be ups and downs. Once completed,
the residency can never be taken away. In no other position will
you learn as much or improve your clinical career prospects as
quickly (for me this is, thus far, anecdotal, I have just finished
and don’t yet have the evidence to prove this!). If you want to
be the best you can be in your chosen clinical field, then do the
residency. But, you have to be convinced from the outset that
it’s what you want. It’s not for the faint hearted; it’s all too
tempting to give up when things get tough. I nearly did, but the
feeling of achievement on the last day was all the sweeter for
the knowledge that I almost didn’t make it.
If you are reading this thinking about a residency, then keep
thinking before you finally make up your mind; if you are reading
this because you are doing a residency, then keep up the good
work, with perseverance you will get there in the end, don’t
hesitate to ask for help if you think you need it, I did; and if you
are reading this having completed a residency, congratulations
– you deserve it!
————————————

What about the VetCEE
Thomas Blaha - ECPHM
The work of the „Veterinary Continuous Education in Europe“ Committee (VetCEE) is well under way. Thomas Blaha, our EBVS Liaison for
the VetCEE, gives us a brief update

In our last EBVS Newsletter, we explained under
the title “What about the Acknowledged Practitioner” the development of a “middle tier”, a term indicating any type of postgraduate education obtained between graduation and the
achievement of an EBVS Diploma. The most striking change
during the last few months was the transition from simply looking for ways to grant a European-standardised TITLE such as
“Acknowledged Practitioner” or “Advanced Practitioner” to a
much more necessary system of guaranteeing and certifying
compliance with the demands for a continuous education after
graduating from a European university.

Veterinary Excellence through Specialisation

The Founding members of VetCEE are:
• EAEVE (The European Association of Establishments for
Veterinary Education)
• EBVS (European Board of Veterinary Specialisation)
• FVE (Federation of Veterinarians of Europe)
• UEVP (Union of European Veterinary Practitioners)
• FECAVA (Federation of European Companion Animal Veterinary Associations. FECAVA is considered to be a representative of the Statutory bodies and as such is a co-opted member
of the VetCEE.
The VetCEE objectives are:
• To promote structured continuing professional development
and life-long learning of veterinarians in order to improve the
level of knowledge, skills and competencies of veterinary practitioners to a level higher than graduation but lower than that of a
European Specialist.
• To encourage and facilitate the delivery of high-quality veterinary care at first opinion practice level for the benefit of animal
health and welfare and also the benefit of owners and
society.
• To accredit structured continuing education programs, which
are achievable by veterinarians in full-time employment.
• To develop a system whereby practising veterinarians (and
veterinarians in any other non-academic employment) across
Europe can gain recognition for attainment and maintaining of a
structured post-graduate education indicating a certified competence to deliver a high level of veterinary service in their chosen
field of our profession.
Initially the VetCEE Committee explored the possibilities of
finding ways to serve both national situations where longstanding post-graduate educational systems exist as well as
national situations without any post-graduate system at all.
Currently, the VetCEE group is working with pilot groups that
are volunteering to develop templates for setting a VetCEEstandard in special fields (at least 800 hours over three years
with an average of 6 hours per week), which will be used for the
accreditation by VetCEE for existing programmes (if they fulfill
the minimum VetCEE-standards in a specific field) or for evaluating and accrediting newly developed programmes as being
“VetCEE-conforming”.
Developing the VetCEE procedure in this way allows both the
acknowledgement of well-proven programmes in native languages, with long-standing, traditional titles as well as the development of new programmes that fulfill the preconditions of
the “VetCEE accreditation” right away.
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At present, several initiatives are under way:
FECAVA has built up a continuous education programme with
6 core competencies that is already being tested as template for the VetCEE accreditation in the area of companion animal veterinary medicine in several countries such
as the UK, Ireland and Poland.
ECLAM + FELASA + ESLA (the major European groups in
the field of laboratory animals) are working on a template
for VetCEE accreditation of a European standard in laboratory animal medicine, which is particularly important in
the light of the European legislature demanding that in all
European lab animal institutions the responsible person
for animal welfare is a “designated veterinarian”.
ECPHM (European College of Porcine Medicine) and EAPHM
(European Association of Porcine Health Management)
have jointly agreed to develop a European standard for
post-graduate education of veterinarians in the field of
swine medicine and porcine health management.
Other veterinary groups, such as equine, clinical pathology
and several more, have indicated that they will start developing European standards by closely following the groups
that go ahead.
EBVS has proposed an approach that would not just be species orientated but would involve a discipline-based CE programme. It may be that once this type of approach has been
developed
it
would give some
a route into further specialisation. Flexibility
may need to be
incorporated into
EBVS to allow for
this as it moves
forward.
The current development
of
VetCEE seems
to have found a
Thomas Blaha and his family
path that is gaining more and
more acceptance, and that does not conflict with the wellestablished EBVS route forspecialisation of veterinarians in
the academic arena. In addition to removing any conflicts, but
the VetCEE procedure has defined a clear role for EBVS
Diplomates as teachers and trainers in a framework of standardised continuous post-graduate education of veterinarians
throughout Europe.

Veterinary Excellence through Specialisation

The “Middle Tier” in the United
Kingdom
Stephen May – ECVS
Royal Veterinary College - London UK
VetCEE (previously known as the European Board of Veterinary
Professional Development) has the combined inputs of EBVS, FVE,
EAEVE, UEVP and FECAVA. It is currently discussing frameworks
for recognising “middle tier” clinical qualifications (between the first
clinical degree and a specialist diploma) that recognise expertise at
“Advanced” or “Acknowledged Practitioner” level. As a part of this
process, it is hoped that VetCEE will help foster better understanding
of national clinical qualifications at subspecialty level with a view to
these being embraced, where appropriate, by a mutually agreed pan
-European framework. In order to support this, in this and subsequent issues of the Newsletter, EBVS aims to run a series of accounts of national qualifications that their countries would hope
would gain accreditation at the “middle tier” level. The first in this
series looks at the United Kingdom.

The Royal College of Veterinary

Surgeons
(the statutory body that registers veterinarians in the UK) first
established formal specialist Diplomas in Veterinary Anaesthesia and Veterinary Radiology in 1967. However, these
catered for a tiny minority of the profession, largely based in
university teaching hospitals, and by 1980 there were still only
23 specialists in Veterinary Anaesthesia and 37 in Veterinary
Radiology. Therefore, in order to encourage more private
practitioners to embark on advanced clinical qualifications, in
the early 1980’s the RCVS restructured its Specialist Diplomas to include an intermediate level, subspecialist, Certificate
qualification linked to each of a growing number of Specialist
Diplomas. (There was one exception for which there was no
add-on Diploma – a Certificate in Equine Practice.)
The RCVS Certificates, created along both discipline and
species-focused lines, achieved the goal of expanding the
number of those involved in assessed postgraduate study, but
there were noticeable differences, particularly in recent years,
for completion rates between those in universities and those
based in private practice. The assessment process involved
a casebook followed by a written examination, a practical
examination and an oral examination. The casebook, that
involved considerable work, was much more likely to be failed
by those in private practice, and this frequently meant such
individuals never retook that section or completed the rest of
the assessment. Another controversial area was the nature
of the qualification. In some disciplines in particular, the Cer-
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tificate had come to be seen as a “quasi-specialist” qualification, with some examination boards feeling pressed to move
standards closer to the specialist level to acknowledge this,
undermining the broadening of the appeal and relevance of this
qualification that was intended.
In 2007, the RCVS took the decision to replace its “old-style”
Certificates with a new modular Certificate in Advanced Veterinary Practice (CertAVP) that, for the first time, introduced professional and clinical key skills components that were common
to all, alongside elective species and discipline components.
The old certificate represented a considerable hurdle, in terms
of an “all or nothing” assessment (a pass in the casebook could
be carried forward for one year only), and it was felt that a
modular format, that could be completed over a period as long
as 10 years, would mean that it could be accommodated
around career breaks and part-time working more easily for a
profession that now produced 75-80% female graduates and
whose practising arm in the UK became predominantly female
in 2006.
The CertAVP involves the accumulation of 60 UK Higher Education credits (equivalent to about 30 credits in the ECTS European Credit Transfer and Accumulation System) and can
be customised to an individual’s specific needs, with any combination of B and C modules allowed. Alternatively, if an individual wants to achieve a “designated” Certificate, in, say,
Small Animal Medicine, they must pass a prescribed combina-

Veterinary Excellence through Specialisation

tion of three C modules (they have a free choice of their fourth
module in this category) and a final “synoptic” assessment that
draws all the threads together, to obtain this (Figure 1).
The decision to design a new Certificate also allowed a major
review of the assessment and quality assurance aspects of the
qualification. The RCVS moved from being the assessor to
accrediting universities as providers of modules that conformed
to RCVS outlines, the assessments for which were thus quality
assured within university frameworks. The flexibility has not
only allowed individual phasing of the modules undertaken, but
also the opportunity to mix modules from different providers,
including some universities that do not have their own veterinary schools who have joined the scheme.
As in the case of the first degree, this redesign has led to review of assessment methods, with some universities choosing
to verify progress and advancement of learning outcomes
through portfolios of reflective essays, in the case of professional skills, and structured observations and case reporting, in
the case of clinical skills, and others through the innovative use
of online learning groups and assessed discussions. The one
area for which the RCVS still coordinates examinations relates
to synoptic assessments for disciplines that still require these,
where the modules have been split between different universities or the university chooses only to assess individual modules.

Figure n° 1 — Structure of the UK Certificate in Advanced Veterinary Practice
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The RCVS CertAVP is a part of a trajectory of learning (Figure
2) that builds on its one year Professional Development Programme (PDP) introduced as a pilot (all graduates encouraged to volunteer) in 2006, and made compulsory in 2007.
The PDP was created in order to ease the university – work
transition, and emphasise the responsibility of employers in
private practice for new graduates. It is focused on RCVS
“Year One Competences”, and involves new graduates recording procedures undertaken, with reflective comments
monitoring their progress, and ultimately self-assessing their
achievement of competence in each case. They are encouraged to discuss their progress with senior members of their
practice, and can also contact one of the four Postgraduate
Deans who oversee the PDP. Once a new graduate signs
themselves off in all areas of competency, one of the Deans
will review the complete record before certifying the PDP as
having been successfully completed, if they judge it so.
Clinical Veterinary Degree (5 years)
Day one/ year one
Skills level
RCVS Professional Development Phase (1-2 years)
Qualification related
To a “Middle Tier”
“Middle Tier”
(Advanced Practitioner)

CPD

RCVS Certificate in Advanced Veterinary Practice (3-10 yrs)
[RCVS Old-Style Certificates (+ other assessed Clinical Certificates)]

Figure 2 - Evolving Veterinary “Trajectories of Learning”

One of the problems our profession faces in addition to gaining acceptance of all these changes by colleagues is communicating with the public, in particular animal owners and
keepers, the meaning of the different qualifications. Criticisms
of the profession’s apparent lack of ability to get its message
across led to the recent RCVS consultation on Specialisation
in the Veterinary profession and subsequent recommendations to RCVS Council about the simplification of postnominal
designations and the creation of an RCVS “Advanced Practitioner” register alongside the Specialist Register that already
exists. How the RCVS implements all this, and avoids further
confusion, is currently “work in progress” for 2013!
For further details on the structure of the CertAVP and the
modules available within the CertAVP family, visit:
http://www.rcvs.org.uk/education/postgraduate-education-forveterinary-surgeons/modular-certificates/information-forcandidates/

Veterinary Excellence through Specialisation

For details on the Professional Development Phase, visit:
http://www.rcvs.org.uk/education/professional-developmentphase-pdp/
For the Report and Recommendations of the RCVS Specialisation Working Party, visit:
https://www.rcvs.org.uk/document-library/specialisationworking-party-report-recommendations-rcvs-council/
————————————

Discussing Veterinary
Specialisation: 1
The following article appeared on the Veterinary Record in March
2012, and is reported in its entirety for its relevance to EBVS

SIMPLIFYING SPECIALISATION
Downloaded from veterinaryrecord.bmj.com on March 8, 2012 - Published by
group.bmj.com

Simplification can be a complex

process.
Last October, an RCVS working party, chaired by Kenneth
Calman, a former Chief Medical Officer, issued a consultation
document setting out its thoughts on how the system of veterinary specialisation might be simplified and improved to make
it more understandable to the profession and the public (VR,
October 15, 2011, vol 169, pp 398, 399). Talk of changing
veterinary specialist qualifications has proved controversial in
the past and this again seems to have been the case. A recent
progress report on the RCVS website notes that the consultation generated 290 responses, expressing ‘a wide range of
views’ (1). The working party is now revising its proposals in
the light of the responses, for consideration by the RCVS
Council later this year. In the meantime, the progress report
sets out its position on some of the issues raised.
One of the more controversial proposals in the consultation
document was a suggestion that, as an underlying principle,
‘clients should have access to the highest level of expertise for
every case’. This was of concern to a number of those responding to the consultation (including the BVA), not least because
many factors need to be considered when referring cases,
such as the owners’ ability to afford specialist treatment for
their animal or to travel long distances to obtain it. In the progress report, the working party states that it was ‘not its inten-
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tion to suggest that every case should be referred to a specialist, nor that the role of the general practitioner veterinary surgeon should be diminished, nor that certificate holders aren’t
doing excellent work and should not take referrals’. The principle, it says, would be better expressed as ‘clients having access to the most appropriate expertise that is available for each
case’.
Another concern was that the consultation document placed too
much emphasis on the findings of the 2009 Lowe report. This
had criticised the arrangements for specialisation specifically in
the context of production animal practice, describing them as
‘confusing and opaque’, whereas the consultation document
had considered specialisation across the profession as a whole.
On this, the progress report states that Professor Lowe’s findings were not the main impetus for establishing the working
party but were ‘coincidental to RCVS becoming aware of the
growing complexity of the landscape’. The working party still
firmly believes that specialisation was in need of review and
that there is scope for clarification and improvement.
It is not mentioned in the progress report but, if confusion is a
problem, one suggestion, put forward in the BVA’s response to
the consultation (2) would be to produce a generic consumer
guide explaining the existing levels of specialisation. Such a
guide could be made available to the public via general practice
to clarify the referral process and help clients understand the
different levels of expertise. While recognising that there is
scope for simplification and improvement, the BVA contends
that the current system of specialisation is well understood by
the profession and that, so long as the referring vet knows how
to navigate what is available and communicate this effectively
to clients, the system works well. It sees strength in the flexibility of the current system and is anxious to ensure that this is not
lost.
The progress report notes that there was general support for
the working party’s proposal for a ‘middle tier’ of veterinary
surgeons who would be subject to periodic reaccreditation, as
well as for simplification of qualification titles and postnominal
letters, but acknowledges that more discussion is needed on
the descriptors used to indicate areas of expertise. Opinion on
whether veterinary surgeons who are accredited as specialists
should also be entitled to be called Fellows of the Royal College was divided, with strong opinions being expressed on both
sides. On the question of increasing the number of specialists,
the working party wants to explore further the notion of alternative routes to specialist status, particularly in view of the feedback received about the difficulties of pursuing a diploma qualification while working in practice.

Veterinary Excellence through Specialisation

to discuss regarding specialisation and that this is not an issue
that can be settled overnight. ‘There will no doubt need to be
further iterations of ideas,’ it says, adding that it would be better
to produce the right proposals rather than to rush things
through. Such an approach seems eminently sensible, not least
because change can be confusing in itself and because obtaining qualifications is a lengthy process and it can be many
years before the impact of any decisions is felt.
(1) Available at www.rcvs.org.uk/about-us/
committees/education-policy-and-specialisationcommittee/
8-february-2012/
(2) Available at www.bva.co.uk/activity_and_advice/
Consultation_responses.aspx
doi: 10.1136/vr.e989
_____________________

Discussing Veterinary
Specialisation: 2
The following is a list of the most recent publications directly or indirectly related to Veterinary Specialisation appearing in scientific journals
Toward harmonization of the European food hygiene/veterinary
public health curriculum. Smulders FJ, Buncic S, Fehlhaber K,
Huey RJ, Korkeala H, Prieto M, Steinhauserova I. J Vet Med Educ;
2012;39(2):169-79.
The European College of Veterinary Surgeons 1991-2011: a 20year success story. Auer JA. Vet Surg; 2011 Aug; 40(6): 647-57.
History of the Australian college of veterinary scientists. Woolcock
B, Parker M. Aust Vet J; 2011 Nov;89(11):469-73.
[Reflections on residency training under the current recommendations of the European Union of Medical specialists and the
European Board of Anaesthesia (UEMS/EBA guidelines)]. SÃ¡ez
FernÃ¡ndez A, Sistac BallarÃ-n JM, MartÃ-nez Torrente F, Calvo Vecino JM, Olmos RodrÃ-guez M. Rev Esp Anestesiol Reanim; 2011 AugSep;58(7):444-50.
After the DVM: specialization in animal welfare. Beaver BV. J Vet
Med Educ; 2010;37(1):61-3.
Accreditation of postgraduate speciality training programmes in
Endodontology. Minimum criteria for training Specialists in Endodontology within Europe. European Society of Endodontology,
Gulabivala K, Ahlquist M, Cunnington S, Gambarini G, Tamse A, et al.
Int Endod J; 2010 Sep;43(9):725-37.
The European system of veterinary specialization. Romagnoli S. J
Vet Med Educ; 2010;37(4):334-9.

All in all, the report gives the impression that there is still much
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Update on Australia-New Zealand
Stefano Romagnoli - ECAR
In June 2012, Stefano Romagnoli travelled to Australia to attend the
annual meeting of Australian and New Zealand College of Veterinary
Scientists which takes place during the “Science Week”. The following is a brief report on the state of advancement about the collaboration between EBVS and ANZCVS.

After a long haul (with a night stop in the oven of Du-

bai) I arrived in Brisbane on the dawn of Wednesday June 27.
I had previously contacted the Dean of the Vet School in Brisbane, so the Vice Dean for International Affairs very kindly
drove for one hour to meet me at the airport, then we drove for
another hour to the Gatton Campus (way outside of Brisbane),
and at the end of the day I was taken to the Gold Coast (a 2hour drive from the Gatton Campus) by two different people.
Excellent hospitality already from Australian Academia.
The ANZCVS meeting started on Thursday morning. It is
called Science Week even if it is only a 3-day meeting, and it is
meant to be a continuing education as well as research meeting, spanning all disciplines of the different Chapters
(equivalent to EBVS Colleges). There were several parallel
sessions although fewer sessions than the number of Chapters (not all Chapters organise a session), with some Chapters
being much more active than others in terms of number of
lectures organised and attendance of delegates. Attendance
is checked informally by ANZCVS ExComm members, as each
Chapter gets a quota of the income generated by the Science
Week based on a rough estimate of the number of delegates
present at that Chapter’s session/s. Although this is considered the main event for Veterinary specialists in Australia and
New Zealand, not all Chapters are fully represented; some will
only have the Secretary or an ExComm member present, and
for instance I could not meet the President of the Reproduction
Chapter as she was not present. Chapters do not normally
hold their Board meetings during the Science week, and also
most of them actually organise their own meeting/s.
The composition and functioning of the ANZCVS is fairly similar to EBVS, although (as with ABVS) the two organisations
are not a mirror of each other. The total number of active
ANZCVS Members as of June 2012 was 2195. The breakdown of number of Diplomat equivalents (called Fellows) and
holders of the intermediate stage (called Members) is reported
in Table n° 1.
On Friday morning there was a meeting with representatives of
all Chapters to discuss the recertification procedure. I attend-

Veterinary Excellence through Specialisation
Chapter
Animal Reproduction
Animal Welfare
Aquatic Animal Health
Avian Health
Cattle
Anaesthesia, Emerg & Crit Care
Dermatology
Epidemiology
Equine
Feline
Ophthalmology
Pathobiology
Radiology
Small Animal Medicine
Surgery
Veterinary Behaviour
Veterinary Dentistry
Veterinary Oncology
Veterinary Pharmacology
Zoo and Wildlife Medicine

Members
31
63
18
54
101
146
24
215
206
103
28
125
60
369
299
58
41
18
94
41

Fellows
3
4
4
5
7
12
8
28
15
13
10
10
47
48
3
7
4

Table n°1 - Composition in Members and Fellows of the Australian
and New Zealand College of Veterinary Scientists as of June, 2012

ed and was asked to provide comments on how we do it in
Europe. There was quite a lively discussion, although there
does not seem to be any doubt about the fact that recertification will have to be done somehow; it is just a matter of finding
an appropriate system.
On Friday afternoon I was invited to attend a meeting of the
College Board for about one hour, during which we discussed
potential future collaborations. I stated that it is in our respective interests to establish a model of mutual recognition and
reciprocity, and I briefly summarised our (so far in vain) efforts
with the Americans. My idea is that the process of reciprocity
and mutual recognition should start from the bottom up rather
than the opposite. Therefore, I told them that each Chapter
should be stimulated to establish a Reciprocity/Recognition
(RR) panel of 2-3 members from each side (ANZCVS and
EBVS) to discuss and agree on a memorandum of understanding between the two entities. Once a memorandum of
understanding has been signed by an EBVS College and an
ANZCVS Chapter, this can be forwarded to the respective
Executive Committees and amended and/or approved, as
formal approval by the two umbrella organisations will provide
an official status to the initiative. A similar memorandum of
understanding has already been signed by the ECVS and the
Surgery Chapter of ANZCVS.
14
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On Saturday morning, there was another meeting of all the
Chapters, where I was invited to give a presentation on EBVS.
I spoke for about 20 minutes explaining what EBVS is and how
it functions, and providing – again – the same input given the
day before during the meeting with the ANZCVS Board, providing examples of initiatives already in place (the Surgeon’s
memorandum) or in the pipeline (the ECAR is already working
on something similar), and stimulating all Chapters to start
thinking about ways of formalising the collaboration between
Europe and Australia-New Zealand on this aspect. I stimulated
all Chapter Presidents to contact EBVS College Presidents,
exchanging invitations to the respective ExComm meetings.
ANZCVS Chapter Presidents who are interested in becoming
involved in this process might travel to Brussels for the EBVS
AGM to take the opportunity to meet and talk with their counterparts.
_____________________

AUSTRALIAN and NEW ZEALAND
COLLEGE of VETERINARY SCIENTISTS Report – September 2012
Megan Parker – CEO of ANZCVS
The following is the ANZCVS CEO Report sent out to all
ANZCVS Members and Fellows in September every year, with
updated information such as numbers of new Fellows and
Members, new officers, College awards, and most commendable papers published during the Science week. We thank the
ANZCVS for sharing this information with us. Hopefully this will
become a regular column of our Newsletter from now on. You
can find more information on the ANZCVS consulting the latest
edition of their Newsletter, the College Courier at http://
www.anzcvs.org.au/Assets/Documents/2012_Dec_Courier.pdf

The ANZ College currently has a Membership of
2198; 1720 of which are Members, 215 are Fellows, 15 are
Honorary Fellows, 34 are Associate Members, and 213 are
Life members or Life Fellows. 1708 (78%) reside in Australia,
288 in New Zealand and 202 in other countries. There are 70
fellowship candidates active in training, 21 candidates have
finished all requirements for training and are to credential and
20 others who have credentialed and are eligible to sit exams
in 2013 examinations. The total of 111 fellowship candidates
are spread across 20 disciplines.
College Science Week 2012
College Science week 2012 was again a hugely successful,

Veterinary Excellence through Specialisation

collegiate event. The conference ran from June 28–30 2012,
and again lived up to its enviable reputation as being Australia’s premier cutting-edge scientific meeting. The trendy, colourful, revamped QT Gold Coast Hotel turned on its charm;
and the Gold Coast produced beautiful weather and whales for
the 380 delegates who participated in the highly successful,
informative, integrated multi-stream programme; rolled out by
sixteen College chapters.
College Council welcomed to Science Week an important international guest: Dr Stefano Romagnoli, representing the European Board of Veterinary Specialisation. Dr Romagnoli imparted valuable information about the European Colleges and their
certification requirements to Science Week delegates at a
range of forums; and College Council had the opportunity to
discuss the ongoing valuable relationship the ANZ College
enjoys with the EBVS, plus explore options for future collaborative opportunities with European Colleges.
This year’s popular Science Week Plenary was held on the first
morning and was an interactive forum about mentoring. Thank
you to Dr Zoe Lenard of the Board of Examiners Training and
Credentials Committee, who facilitated the open discussion
with a panel representing a breadth of subjects offering experiences and opinions on mentoring for College Membership
examinations. Individuals in attendance were invited to contribute their thoughts and experiences to highlight and support
mentoring as an important College activity.
The Board of Examiners Training and Credentials Committee
also invited Fellows and all other interested persons to attend
an interactive discussion on the Friday morning to discuss
views on ongoing certification of Fellows. At the meeting, the
committee suggested a tick list to be filled in on-line or on the
back of subscription forms each year, at the time of annual
membership renewal. The tick list would show the Fellow’s
activity across a range of areas over the past year, thereby
easily demonstrating efforts to remaining current in the chosen
discipline. The committee explained that it was envisaged that
this simple, non-invasive step might pre-empt registration requirements before they were legislated, and alleviate some
concern associated with the pursuit of reciprocity due to compulsory ongoing certification requirements of overseas colleges.
2012 Results
The high numbers of candidates presenting for ANZCVS examinations in the 2012 Examination period was unprecedented.
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A record number of 27 Fellowship candidates completed the
Fellowship examinations in fifteen different subjects.
We congratulate the 10 candidates who successfully passed
all four components of the examination at the first attempt to
become Fellows immediately, and the 14 others who successfully passed certain components of the examination to move
significantly closer to becoming Fellows. Fellowship candidates have three years to pass all four components of the
examination, so a pass first time is an outstanding achievement. Overall, the 27 Fellowship candidates sat 93 examination components and 56 components were passed, a 60.2%
pass rate.
Announcing ten new Fellows for 2012
The following candidates successfully completed their fellowship examinations in 2012.
Dr Katherine Briscoe, Feline Medicine
Dr Elizabeth Walmsley, Equine Surgery
Dr Merrin Hicks, Veterinary Emergency and Critical Care
Dr Alistair Franklin, Small Animal Surgery
Dr Mellora Sharman, Small Animal Medicine
Dr Justin Wimpole, Small Animal Medicine
Dr Lydia Hambrook, Small Animal Medicine
Dr Sophia Haynes, Small Animal Medicine
Dr Amy Lane, Veterinary Oncology
Dr Matthew Izzo, Dairy Cattle Management and Diseases
208 candidates attempted the membership examinations in
twenty one different subjects; 150 passing outright (72.1%
pass rate) and 18 others receiving a supplementary oral or
written examination. We warmly welcome these new members
to the College and look forward to them making a valuable
contribution to the advancement of veterinary science. Of
special note are our fourteen new members from the UK/
Europe who successfully sat the inaugural Feline Medicine
examinations in Europe. Candidates for these examinations
travelled from eight different European countries to sit the oral
examinations in Birmingham(*) in early August. At all times
they presented themselves as professional, courteous, motivated and gracious individuals who will no doubt make outstanding members of the ANZCVS. The venue, logistics and
oral exam were conducted smoothly in Birmingham for the
Feline Medicine exams. We celebrated the event with a lovely
drinks reception with some of the candidates on the shores of
a beautiful lake. It was a worthwhile exercise and I am
pleased we have agreed to a three year trial to deliver the
exams in conjunction with support from the International Society of Feline Medicine.

Veterinary Excellence through Specialisation

College Office Bearers
Drs Robert Labuc and Philip Moses were re-elected unopposed to the 2012/2013 College Council. Dr. Moses will continue the terrific job he is doing as President, for a second
year. Dr. Elizabeth Dill Macky was appointed unopposed as
President-elect and will also continue in the role as Honorary
Treasurer for one more year. Dr Michael Paton will serve a
year as Treasurer-elect. Dr. Norm Williamson was elected to
the positions of Honorary Secretary and Honorary Treasurer/
Secretary (New Zealand). Dr. Geoff Robins will continue in
the role of Returning Officer, and Dr Caroline Mansfield will
continue for the second year as Chairman – Awards Committee. The Board of Examiners welcomes a new member: Dr
Katherine Briscoe who has joined the Training and Credentials Committee. It was felt that as a recent Fellowship candidate in Feline Medicine Katherine would bring a valuable candidate perspective to the Training and Credentials Committee
and Board of Examiners. She has also been involved a number of times as a mentor and has held executive positions with
the Feline Chapter so is conversant in a number of College
areas/activities. We look forward to working with Katherine.
2012 College Awards
Congratulations to the following Award Winners for 2012:
College Prize
Dr. Ruth Elizabeth Davis
Ian Clunies Ross Award
Professor Robin Gasser
Fellowship Scholarship
Dr. K. Hindley and
Dr. W. Goodwin
Fellowship Research Grant Dr. C. W. Spelta
Most Commendable Papers
AVJ An outbreak of granulomatous peritonitis caused by
injectable selenium in a flock of Merino sheep. Dennis, MM,
Henriquez J, Keipert G, Biazik J, Braet, F.
NZVJ Extending ideas about animal welfare assessment to
include ‘quality of life’ and related concepts. Green, T, Mellor
DJ.
AVP Clinical characteristics and outcome after treatment of
shaker dog syndrome in ninety dogs. Hazell KLA, Child G,
Chin G.
(*) Editor’s note—The Membership Exam for Feline Medicine has
been offered on a regular basis for the last several years to European veterinarians (fulfilling Membership training requirements)
thanks to an initiative of the International Society for Feline Medicine.
We have invited the ISFM to tell us how this collaboration developed,
and hopefully will host their contribution in one of our future issues.
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A New CEO for EBVS
Peter O’Brien, ECVCP
EBVS President

The EBVS CEO recruitment process has taken a little longer
than expected because of the good response to the advertisement. Fifteen candidates replied, and 9 of these appeared to
be potentially suitable. The 9 candidates were contacted to
check whether they were still interested based on the per
diem of 300 EURO (including taxes and all expenses). Three
indicated they did not wish to continue on the basis of the
level of remuneration and/or working hours. A first Skype interview of the remaining 6 candidates was done in early November 2012, and a second face-to-face interview to the remaining 3 candidates was done at the end of November 2012.
Of these 3 candidates, Dimitris Raptopoulos emerged for his
strong insight and knowledge of EBVS and its operations and
issues and of the circles in which it moves, as well as how
EBVS should move ahead internally and with its partners and
stakeholders . He has a strong work ethic, conscientiousness,
diplomacy, and spirit and attitude that will serve us well. He
came highly recommended, gave a very good presentation
and has a notably distinguished and highly relevant CV which
is briefly illustrated here. The EBVS Executive Committee is
currently drafting a contract for him.
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(Board Member of the Senate, the Research Committee, the
Committees for Quality Assurance and Ranking of Universities, and the Executive Committee of the Central Library), but
also in other State Institutions (Board Member of the National
Organisation for Medicines, and the National Academic
Recognition and Information Center, and President of the
National Pharmacovigilance Committee). Since May 2012 he
is Professor Emeritus of the Aristotle University of Thessaloniki, Greece.
In 1995 he was nominated Invited Specialist and de facto
Diplomate of the European College of Veterinary Anaesthesia
and Analgesia (ECVAA). He has served as Hon. Secretary
(1995-2002), President (2002-05), Past-President (2005-08)
and Chairman of the Credentials and Education Committee
(2005-11) of the ECVAA, and President (2000-02) and VicePresident (1998-2000 and 2002-04) of the Association of Veterinary Anaesthetists (AVA). Since 1997, he has been a permanent member of the Council of the World Congress of Veterinary Anaesthesiology (WCVA), and its President since
2006. He has also been Chairman or member of the Organising and/or Scientific Committees of three World, three European, and many National Congresses. He is currently Professor
Emeritus, Faculty of Veterinary Medicine, Aristotle University
of Thessaloniki.

Dimitris Raptopoulos

graduated from the Faculty of
Veterinary Medicine of the Aristotle University of Thessaloniki
(FVMT), Greece in 1969. He was awarded the PhD (FVMT,
1976) and, following 27 months of postgraduate studies in the
Bristol University Veterinary School, the Diploma in Veterinary
Anaesthesia (DVA, 1978) of the RCVS, UK. He has also
spent an additional 14 months (1987-88 and 1992) as Research Associate in the same School, and 6 months as Visiting Assistant Professor at the Veterinary School of the University of Gainesville, Florida, USA (1985). In 1972 he was appointed as Instructor and then as Lecturer, Assistant Professor, Associate Professor, and, in 1995, as Professor of Anaesthesiology at the FVMT.
He has served as Dean of the FVMT (2003-07), Head of the
Department of Clinical Sciences, Head of the Companion
Animal Clinic, and Head of the Unit of Anaesthesiology and
Intensive Care. In addition, he has served as member of the
Administrative Council of the second School of Veterinary
Medicine of Greece, in Karditsa, and also in various senior
positions not only at the Aristotle University of Thessaloniki

Dimitris Raptopoulos, ECVAA

__________________
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Formal Recognition of Veterinary
Specialisation 1: ESCO
Peter O’Brien – ECVCP
EBVS President
ESCO (European Skills, Competences and Occupations) is trying to
match job vacancies with persons looking for work. ESCO is offering
European veterinary specialists a new opportunity for being officially
recognised by European authorities. Peter O’Brien represented
EBVS at the two ESCO meetings held so far. The following is his
account of this new EU initiative

ESCO (European Skills/Competences, Qualifications and Occupations) is an initiative of the EU DirectorateGeneral for a) Employment, Social Affairs and Equal Opportunities, and b) Education and Culture. It is a European, multilingual, classification scheme in the early stages of development. It has the goal of linking the 3 “pillars” of 1) skills / competencies and 2) qualifications with 3) occupations, for the
advantage of the EU labour market and education institutions.
This should facilitate accurate and effective matching of employers’ vacancies with jobseeking candidates across the EU.
Initially, 5 ESCO Reference groups were defined and convened in July 2012 to provide input for development and continuous revision. These groups consist of experts in a specific
field of economic activity with good knowledge and understanding of the 3 “pillars” for their field.
“Veterinary activities” was defined as one of the reference
groups. It now has some 13 members of which representatives of FVE (Christophe Buhot), EAEVE (Laszlo Fodor), and
EBVS (Peter O’Brien) are included in the core. The EBVS
executive felt it was important to get engaged as veterinary
specialisation is a critical component of veterinary activities,
although veterinary specialists are small in number and not
fully recognised. Accordingly, application was made for membership in the ESCO Reference Group for Veterinary Activities.
The July, 2-day meeting of reference groups was largely one
for introduction of the initiative and definition of the core membership that would lead the individual groups. The basic mandate is to (i) review existing terminology with regards to the
pillars, (ii) delete those pillar components that are obsolete
and add those that are new; (iii) group the pillars within ESCO’s semantic structure, (iv) organise the actual work to be
done within their field; (v) organise the relations with other
reference groups where relevant and with other organisations,
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such as national and
European skills councils; and (vi) to inform
stakeholder organisations on ESCO’s evolution
The Veterinary Activities core group met
again in late Sept
2012. At this meeting a
primary output was a
proposed
“organogram” for the
veterinary
activities
sector. Three subsectors were identified: Peter O’Brien, ECVCP, EBVS President
veterinarians, auxiliary
veterinary personnel, and animal health paraprofessionals.
The major occupations of veterinarians were listed as general
practitioner, specialist practitioner, research, education, industry, state / official, food inspection and diagnostic / laboratory /
biology.
The subsector of auxiliary veterinary personnel listed occupations of veterinary nurses and veterinary technicians. The
subsector of animal health paraprofessionals listed occupations of equine dental technicians, artificial insemination, farriery, and cattle foot trimmers. The veterinary activities group is
examining overlap with other reference groups to assess
whether other vocations should also be included.
The EBVS executive was pleased that the specialist practitioner was listed by the veterinary activities group as a key
occupation of veterinarians. Its ESCO work will continue in the
New Year, and will include developing summary definitions
and defining core competencies for the occupations. EBVS
colleges will be consulted on the summary definitions and list
of core skills and competencies that characterise their speciality occupations.
_____________________
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Formal Recognition of Veterinary
Specialisation 2: reviewing the
Directive 2005/36
Peter O’Brien – ECVCP
EBVS President
The Directive 2005/36 (“our” Directive) is currently undergoing a
review, and we are trying to convince politicians in Brussels of the
need to include the concept of “Veterinary Specialisation” in its new
formulation. Although this has proven difficult if not impossible in the
past, we are now siding with other groups in Europe and perhaps
slowly moving forward. In Europe organisations very similar to EBVS
are present, such as the UEMS (for specialists in medicine), the
EAHP (for hospital pharmacists) and perhaps others. It would be
worth investigating further the activity and political profile of these
organisations, and possibly establishing more formal ties with them
with a view of increasing the specific gravity of our initiatives in Brussels.

The EU Directive 2005/36 concerns recognition of
professional qualifications (RPQ) and was opened up by the
European Commission (EC) for improvement in 2011. It combines many previous directives from the 1970s and 1980s,
including separate ones for medicine and dentistry. Some
positive benefits resulted from introduction of this Directive,
such as automatic recognition for the so-called “chapter III” or
sectoral professions of medicine, dentistry, nursing, midwifery,
pharmacy, architecture, and veterinary medicine. However,
aspects have not kept pace with changes in practice and
thinking on qualification recognition, such as recognition of
specialisations of the sectoral professions. One problem is the
Directive gives procedures and processes for specialisation
recognition in only medicine and dentistry. This is not in keeping with professional developments where specialisation now
exists in other sectoral professions, including veterinary medicine. Consequently, there are no formal recognition procedures across borders for specialist expertise, and this results
in professional trade restrictions. This is despite whatever
match a specialist’s qualification may be to that which exists in
the country to which they are seeking to practice. This anachronism should now be corrected.

In June 2011, the EBVS president (NF) and vice-president
(POB), along with an FVE representative, met with the Directorate-General for Internal Market and Services (DG-IMS) to
propose inclusion of specialist recognition for veterinary medicine, alongside of medicine and dentistry. As indicated in the
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EBVS AGM minutes for 2012, feedback was not optimistic.
However, the EBVS executive was pleased to find that a proposed amendment was made by the IMS in July 2012 by the
French member of the European Parliament (MEP), Bernadette Vergnaud (“Proposal for a Directive of the European
Parliament and of the Council amending Directive 2005/36/EC
on the recognition of professional qualifications and Regulation on administrative cooperation through the Internal Market
Information System”) that referred to automatic recognition of
veterinary specialities, along with those of medicine and dentistry. Bernadette Vergnaud is currently the Vice-Chair and
rapporteur of the Committee on the Internal Market and Consumer Protection. This amendment indicated that such specialities should be covered by Dir 2005/36 if they are common
to at least one-third of Member states. The draft report was
read with a lot of interest as this also included a mention of
veterinary specialisation (see for example Recital 16 on page
8).
Following publication of the Vergnaud proposed amendment,
the European Association of Hospital Pharmacists (EAHP;
Richard Price, Policy and Advocacy Officer) contacted and
joined forces with the EBVS executive to improve recognition
of specialism. Together they produced a briefing with additional different proposed amendments for recognition of specialities and circulated this in Sept-Oct 2012 to a number of MEPs
(being posted on EBVS forum). This has been circulated to a
number of MEPs, following which several amendments have
been tabled. Another briefing is planned for January 2013,
possibly in collaboration with representatives of a third sectoral profession, before voting by EU Parliament on the
amendments occurs at the end of January 2013.
The veterinary and pharmacist professions have had a similar
evolution in terms of development of specialisms. The EAHP
is 40 years old and represents around 21,000 hospital pharmacists across Europe. However, while there is harmonisation
within the EU for veterinary specialists based on a common
framework that includes training, pharmacy does not have
this. There is a notion of a common platform of nine countries
establishing a voluntary framework for hospital pharmacy
based on competence and qualification length, standards etc.
but currently these vary between countries and are thus not
readily transferable across MS.
Trying to get hospital pharmacists or veterinary specialists
included may prove difficult because of the relatively low numbers of individuals concerned. MEPs are more comfortable
with a coalition of groups and want to know how issues affect
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the people they represent. For this reason, the briefing which
is currently being prepared for the EU Parliament voting at the
end of January will include feedback from a survey conducted
of EBVS Colleges on difficulties that they have had in gaining
recognition of specialist titles in EU countries. This should
ideally include real life examples of individuals who have been
affected because they have not been accepted for training or
for specialist jobs in other EU countries. Any additional feedback from Colleges is welcome – please send any information
you may have on this issue to POB. There is support from a
number of MEPs from Ireland, Spain, France and the Czech
Republic, so stories about individuals emphasising the human
angle from these countries (as well as from other EU countries) would, in particular, help the cause.
The EBVS-EAHP briefing has also noted that another important and more recent EU Directive (2010/63/EU) confirms
the need for EU recognition of veterinary specialisation. This
directive concerns the protection of animals used for scientific
purposes. At several points, it refers to the engagement of
veterinary specialists in laboratory animal medicine, and also
in the area of wildlife practice. It is noteworthy that the European College of Laboratory Animal Medicine contributed to
the evolution of this directive.
The EBVS executive is optimistic that at least one of the proposed amendments to this Directive that includes recognition
of veterinary specialisation will be successful in the EU Parliament vote in early 2013. This will be a big step forward for
EBVS. These efforts will be continued in the longer term
through a working party specifically addressing specialist
recognition. There are already volunteers, and the newly hired
CEO (DR, see article on page 17) will play an important role.
EBVS has been supported by FVE in going ahead with EHAP.
FVE advised that we should try to proceed, but with as little
change as possible to the existing documents. It is now also
very clear that FVE cannot devote significant resources to
EBVS as EBVS represents only a fraction of the veterinary
population in Europe and FVE has other primary objectives.
EAHP has also approached architects and specialist nurses.
Other organisations (similar to EBVS) which play a role in
quality control and certification of specialty training programs
according to the EU standards include the European Union of
Medicine Specialists (see http://www.uems.net/) which represents 39 recognised specialties (called Boards, which are
equivalent to EBVS Colleges) such as Anaesthesiology, Dermatology etc – see http://www.uems.net/index.php?id=30) as
well as covering 50 medical disciplines through various bodies
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and structures. UEMS’s mission is to define European standards of specialist medical education and training. The UEMS
also contributes to the work of Multidisciplinary Joint Committees (MJC) which address fields of a multidisciplinary nature.
______________________

REMINDER about College Reports
College Reports (5-yr or Full Recognition) are often a milestone in the life of a College, due to the relevant amount of
information portrayed as well as the remarkable workload they
put on Executive Committee members. A draft yearly schedule of EBVS College or Subspecialty Reports due in the near
future is provided here as a mean to help Colleges to plan
ahead for such important activities. EBVS College representatives are kindly requested to double check the information
presented here for their respective Colleges, and report on
any discrepancy to the Editor.
College
ECAR
ECAWBM
ECBHM
ECEIM
ECLAM
ECPHM
ECPVS
ECSRHM
ECVAA
ECVCN
ECVCP
ECVD
ECVDI
ECVIM-CA
ECVN
ECVO
ECVP
ECVPH
ECVPT

Year Recognized
Full
2004

Provisional

Next Review
5 Year
2014

2002 BM;
2011 AW
2010
2010
2008

2012 BM
2021 AW
2015
2015
2013

2004
2008
2008
2003
2009
2007
2006
2002
2002
2002
2003
2007
2011

2014
2013
2013
2013
2014
2012
2012
2017
2017
2017
2013
2013
2016

1997

ECVS
ECZM

2000
2005
Avian

EVDC
EVPC

2009

Full Recog

2009 Herpetology
2009 Sm Mamm
2009 Wild Pop H
2011 Zoo Mamm

2018
2018

2012
2015
2015
Avian
2014

2003

2013

Yearly schedule of EBVS College or Subspecialty 5-yr Review or Full
Recognition application due over the next few years.
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What EBVS has done for
Diplomates since April 2012
Stefano Romagnoli, ECAR

 Stefano Romagnoli travelled to Barcelona, Spain, on
April 26 to meet the Dean and some faculty members to
discuss strategies for recognition of EBVS Diplomas in
Spain.
 Stephen May and Stefano Romagnoli attended the
EAEVE meeting in Budapest in May representing EBVS
(SR expenses were paid by EAEVE and by the University of
Padova).
 Peter O’Brien travelled to Amsterdam in June and Brussels in November to attend the FVE Spring and Fall General Assembly meetings
 Thomas Blaha and the new EBVS Treasurer Mona Aleksandersen travelled to Wavre, Belgium and had a meeting
with the BNP Bank officers in early June. The bank requested a statement from the Chamber of Commerce in the
Netherlands that MA was the new treasurer, which would
have probably taken several more months. Luckily the bank
accepted a document from the EBVS President and gave
the EBVS Treasurer access to the accounts in the autumn.
 Stefano Romagnoli travelled to Brisbane, Australia in late
June to attend the Science Week and General Assembly
meeting of the ANZCVS, giving presentations on EBVS
(see his report on page 14)
 Peter O’Brien attended two ESCO meetings in Brussels
in July and September
 Peter O’Brien and Stephen May attended the ECCVT
meeting in Brussels in October
 The EBVS Executive Committee met on October 26-27 at
Dublin airport in person (PJO, MA, LH) and Skype (SR, NF,
TB, SM)
 Peter O’Brien, Neil Forbes and Stephen May travelled
to Stanstead to interview the final 3 candidates for the
EBVS CEO position in late November

UPCOMING MEETINGS
 ABVS meeting February 22-23, 2013, Schaumburg,

IL (USA)

 WSAVA Congress , March 6-9, 2013, Auckland (New

Zealand)

 ECCVT meeting, March 2013, Brussels (B)
 EBVS AGM April 12-13, 2013, Brussels (B)
 EBVS training workshop for Veterinary Specialty

Examiners April 14, Brussels (at the same venue as
the EBVS AGM)

Veterinary Excellence through Specialisation

 EAEVE General Assembly, May 15-16, 2013, Pado-

va (Italy)

 FVE General Assembly 7-8 June, 2012, Maribor

(Slovenia)

Do you know of anybody having been
denied the use of an EBVS Veterinary
Specialist title anywhere in Europe?

We are trying to push European legislators to include
the term Veterinary Specialization in the new Directive.
Their claim so far has been that inclusion vs non inclusion does not make a difference, as this is irrelevant to
the public. If we could demonstrate that some individuals
were affected as being not accepted for training or for
specialist jobs in other countries we could use such
case/s in our future efforts.

Do you have a comment or a critique about

anything published in this issue of the EBVS Newsletter? Send an e-mail to the Editor at stefano.romagnoli@unipd.it. Your contribution will be
published

Specialisation or Specialization? The spelling is

usually Specialisation in the UK and Specialization in the US.
However, it turns out that specialization and "z" generally was
more commonly used interchangeably with specialisation in
the UK before the 1940s, and it was only in the second half of
the twentieth century that the "s" form really dominated. One
reason given is that for some words e.g. improvisation the "z"
form is never correct in either the US or the UK, based on its
classical origin, so it was easier in schools to recommend that
the "s" form was used universally. However, there are some
classical scholars who remain unhappy about this where the
word origin did have a "z" in the stem. (Stephen May). Based
on the above information, and in an attempt to increase our
international profile, we have opted for an interchangeable use
of both terms (the Editor)

Editor’s note: The front cover picture portrays Dr
Maurice Zandvliet, Dip ECVIM-CA [Int Med], Resident in Oncology with Prof. Erik Teske at Utrecht,
while positioning a dog for a radiation session with
the linear accelerator
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Are you in this picture? - Taken at the EBVS General Assembly on April 21, 2012
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